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THE IMPACT OF LEADERSHIP SKILLS ON PROJECT
SUCCESS IN YOUR ORGANIZATION: A CASE OF YOUR
OWN.

Different leadership styles are the key factor in the success of any project. Project
Leaders are responsible and accountable for the success/failure of the project. There
are numerous responsibilities that are assigned to a Project Leader during the
leadership journey.

YOUR MISSION:

Your research/project must provide an overview of information and knowledge in a
corporate environment with an underlying theme of defining leadership styles within
applying the hard and soft skills for that style needed by the leader to ensure
successful project delivery in your organization. (You are required to demonstrate your
understanding of the relevant body of works to real-life business research).

Choose one only of the following project leadership skills using the tools that we learned
during the project leadership course; starting from identifying and assess the case
till executing the project.

o Prioritization (Using tools for Estimation — Scheduling — Tracking — prioritizing
stakeholders).

o Team management (Using Team structures — Team development stages — Team
needs).

o Embracing Accountability (Using RASCI)

o Conflict resolution (Using the Thomas-Kilmann conflict mode instrument).

o Motivation (Using one theory of motivation — Types of motivators).

o Communication in the project.

o Influencing (Using different sources of LEADER POWER).

What you have to do:

Your project task requires the preparation of a full project proposal that should contain
the following components:

e Introduction: A detailed statement of the problem, research aim, and objectives
that you would like to investigate and discuss. (2 points)
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Literature Review and Conceptual framework: An analysis of the literature
relevant to the research topic that will give you the conceptual basis for
conducting your research from the previous studies. (2 points)

Methodology: Based on the conceptual framework, research aim(s), and
objectives, you need to provide a detailed description of the data collection tools,
data sources. (2 points)

Results and Discussion: Description about the main findings of a research,
outline your thoughts to defend your research and to emphasize the significance
of it. (4 points)

References: Lists all the resources you've used in your project, and your
refereed journal articles as well. (2 points)

Appendices (If it is available in your study): Any supplementary material you
need to add. (Optional)

[Write the names of the chapters/sections of your research/ project and briefly
discuss what you will write in those chapters/sections] .

Best of luck...

Dr. Sara Adel
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Prioritization (Estimation — Scheduling — Tracking — prioritizing stakeholders).
Team management (Team structures — Team development stages — Team needs).
Embracing Accountability (RASCI)

Conflict resolution (The Thomas-Kilmann conflict mode instrument).

Motivation (Using one theory of motivation — Types of motivators).

Communication in the project.

Influencing (Using different source of power).

O O O O O O O

149 pbdl) e La

A el Sl e s g o o QS g g e - i dlae) dle 5 50 dage ke

ADMA (e Lidilie 5 Led gaiatll 6 e 3 ) Calaall g dhad) Cana aan i ol Jae Al uai oLy shatia o
Al all Jlae 6 e lis il Ganall & guim g Abeall 13 ALual) il 5l 5 ilpal) il ARl dpale cibaad 2 o
Candl 13 ¢l jaY

a5 i) pen <5l 5 bl il Coua g i ) Ui Cand) Calaal e 2Ly :Cuad) 48y pha g Liagiall
Leeadiiin Al @l s / el g el

A2l Jae Ul S s anl dopuss ) eilill) J g ABULAY s 39 il o

anll Landiaall ) gl 5 AeSaall Slaall e Lia s ecle g i b Lgieaiind Il joliadd) gaen 3 pusi 2] sall o
(e Jud) Lgiilin) ) Ui 4l ol ga (g o(livl 50 358 gia i€ 1)) clialal) o

e JS 8 S Le Sl (386 5 ey (alall (5 il / Candl) sl 5 J e elad (1)

RCIVEQRIpE P
Dr. Sara Adel

13



.
alaall
o
ADIA (o Leidlia g Led gl 8 e 5 Al Calaal) g Caand) Can st il Al Jae AN Luadi ol
o s dnas sl Ol jleall aal e 2ad S 5 liall (el 3Ll G lea e o suall 28 Canill 138 J3A J sl
2 Vsl bl e g A pa Calaal (Gt Ladd adl) £ 5 pdiall jaae aukiin & g dall e sl gl Ja
bl ey a3 3Ll Ol jlgal Baseiall Llail) sraia 65 ae sl ¥) A Cilaws 5 33LEN 4 sedal (g kel (ol yinY)
Ayl yie 3oy Gaia] ¢ uiaill O jlga ae JolSill U3 5 VLAY @l g5 3aLAH ) e (e JolSE 5 dagl Sl rpia 5
Clilee (e Aglage AabA Ala) yay g g piall Blin 550 ol & 5 pdall el dnila 3 68S () <31 AN il Hlgall G

aldivsall G s pall (355 anis g 5 diall JUB) Als ya o daliaall Cilasal 3 i) 5 cile ) 3l

LITERATURE REVIEW 4dalall <l )

A ) Amaall ) gian il gall ST e el s aaall o padll 5 a0 e FYNY-Y 004G J S )
25Se J 281 ) (p dane A ge 1 B2l A jall Gl LYl ¢ ¢l aall ;A gl (Gl ) 3l

Sarver, M.B., & Miller, H.A. (2014). Police chief leadership: styles and effectiveness.

Policing-an International Journal of Police Strategies & Management.

Renzi, T. (2020) The Effect of Leadership Styles on Project Implementation. Open Journal
of Leadership.

Thamhain, H. (2013) Changing Dynamics of Team Leadership in Global Project

Environments American Journal of Industrial and Business Management.
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