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(4w!ys -Shehadeh,2024 1 gias)

The impact of ethical leadership on employees' innovative behavior: The

mediating role of organizational
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( 4wlys -Khatoon,etall,.2024 (1 gixy )

How does ethical leadership enhance employee work engagement? The roles of trust

in leader and harmonious work passion
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Beyond the surface: understanding the mechanism between green HR practices and

employees’ green creative behavior through mixed-methods exploration
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( &w!lys -Judijanto,etall,.2024 (| gixs)
The Effect of Employee Development Policy, Work Environment, and Transformational

Leadership on Employee Creativity in Indonesia's Creative Industries
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