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:Abstract

:Introduction .1
:Background 1.1

Briefly explain the importance of innovation and institutional change in public sector -
.organizations

Discuss the challenges faced by public sector organizations in implementing -
.innovation and institutional change

.Highlight the role of leadership in driving innovation and change -

:Research Objectives 1.2
Identify the key attributes and characteristics of creative leadership -

Investigate the impact of creative leadership on promoting innovation and -
.institutional change

.Analyze the barriers and enablers of creative leadership in the public sector -

Provide recommendations for public sector organizations to enhance creative -
.leadership practices

‘Literature Review .2
:Definition of Creative Leadership 2.1

Explore existing literature on creative leadership, its definitions, and theoretical -
frameworks

Discuss the relationship between creative leadership and innovation in public sector -
.organizations

.Examine previous studies on creative leadership in various organizational contexts -
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:The Role of Creative Leadership in Promoting Innovation 2.2
.Analyze the impact of creative leadership on fostering a culture of innovation -
.Investigate how creative leaders encourage risk-taking and experimentation -

Explore the role of creative leaders in facilitating knowledge sharing and -
.collaboration

:The Role of Creative Leadership in Driving Institutional Change 2.3

Discuss how creative leaders inspire and motivate employees during periods of -
.change

Examine the strategies employed by creative leaders to overcome resistance to -
.change

Analyze the role of creative leaders in aligning organizational goals with change -
.initiatives

:Methodology .3

-Explain the research design and approach (e.g., qualitative, quantitative, or mixed -
.(methods

Interviews and Surveys -

.(Discuss the data collection methods (e.g., interviews, surveys, case studies -
Case Studies -

.Describe the sample selection process and the rationale behind it -

.Provide a detailed plan for data analysis -

:Findings and Analysis .4
.Present and analyze the findings from the data collected -

Discuss the impact of creative leadership on innovation and institutional change in -
.public sector organizations

.Identify barriers and enablers of creative leadership in the public sector -

Discussion .5
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Importance of Creative Leadership in Promoting Innovation -
Role of Creative Leadership in Driving Institutional Change -
Strategies and Best Practices for Developing and Nurturing Creative Leaders -

Potential Challenges and Barriers to Adopting Creative Leadership -

:Recommendations .6

Provide practical recommendations for public sector organizations to enhance -
.creative leadership practices

.Suggest strategies for developing and nurturing creative leaders -

.Propose measures to overcome barriers to creative leadership in the public sector -

:Conclusion .7
.Summarize the key findings of the study -

Highlight the importance of creative leadership in promoting innovation and -
.institutional change in public sector organizations

.Discuss the implications of the research and potential areas for further study -

:References .8

Provide a comprehensive list of all sources cited in the proposal using a consistent -
.(citation style (e.g., APA
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