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Nelson Mandela

Nelson Mandela was born in a small village called Mvezo which belongs to the Umtata district of
South Africa. He was one of the world’s greatest leaders of all times. Mandela was a good leader
because he didn't accept injustice, inequality and minority oppression. For example, Mandela
realized that discrimination occurred when appointing student representative while at Port Hare
University. Mandela was expelled by the authorities from the struggle for democracy at university.
Mandela was thought to be highly hard and stubborn. He believed that students from all classes
had equal opportunities to be nominated for university representation. But before the realization
of his dream, he was expelled. By sacrificing his stay in the university and his further education

for democracy, Mandela is a good leader.

His determination to fight for democracy in his Thembu community was another indicator of
Nelson Mandela's good leadership abilities. When Mandela was 20, his parents identified a bride
for him along with the community, but he believed in democracy. Therefore, the free choice of a
wife he claimed. The action of Mandela set priority in the society of Thembu for many young men
who struggled for the rights to have a bride of their choosing. This act represents a sign of good

management.

The principle of transformational leadership can be viewed inthe leadership style of
Mandela. (1)Ideal control, (2)motivating inspiration, (3)personalized consideration, and
(4)intellectual simulation are the basis of transformational leadership. Mandela was regarded as a
creative and charismatic person who is inspired by inspiration. In 1943, for instance, he set up a
group with his friends to convince the president of the ANC not to marginalize it. This purpose
was then the shared vision of the ANC Community members. Mandela is famous for being a hero,
inspiring others and leading the country. Mandela’s charisma had convinced other leaders and the
members of ANC youth league to elect him as the secretary of the youth league. This depicts
Mandela as an influential and acceptable leader. Mandela used his role as deputy leader of the
ANC to speak out against it . For example, by organizing demonstrations and defiance campaigns
in 1952, Mandela mobilized and pulled all ANC participants, leaders, and supporters against the
apartheid regime. Likewise, Mandela led indigenous Africans in 1952 by boarding buses reserved

only for Europeans to defy the apartheid regime. Courage is a strong leader's trait.



Nelson Mandela demonstrated a great leader with many characteristics. However, he ignored the
law of shared vision, and he secretly exemplified the start of talks between government and ANC
(Read, 2010). The ANC negotiating procedures in this situation have been seriously breached.
South Africa may just by this mentality have deepened into serious chaos as a civil war. When
Mandela says his fellow Members do not accept the concept of talks with the government, it is

obvious that there is no transformative leader in his mind too.

Mandela taught the meaning of nationalism. He offered Africans a vision of African nationalism
as a good power to protect African independence and achievement. The Black Africans have
changed their unfairness, subjugation, and suffering into a national struggle. Africans struggled
for the right to live by an African. According to Mandela, it was not the superiority of one party
but the justice of all that he intended. Until now, many people have been inspired by his practice

and leadership style.

Finally, he taught me that Self-awareness is a sign of great leadership. Mandela understood that if
he was going to lead his nation out of racial discrimination and into a peaceful democracy he would
have to “be the change.” And difference begins with who we are and how we end up as leaders on
others. His joyous and infectious character sparked hope for millions of people who want to dream
big, who want to live in a world of tolerance, inclusion and hope and who want to continue their
dreams without oppressive limitation and that’s the type of leader I try to be within projects and in
all life aspect as I believe that our lives are a bundle of projects that we manage to achieve

happiness, success and the ultimate goal of inner peace .
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