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Abstract:

As Al technology continues to evolve, so too grows the fears, concerns are growing
about situations in which these technologies operate outside of human supervision.
This study presents an approach to interacting with Al in such critical contexts under
control mechanisms. The study aims to identify risks, develop containment plans, and
develop contingency plans for threats posed by uncontrolled Al operations due to
bias. By research comparison theoretical aspects, risk prediction, and scenario
building for potential threats in the context of Al-provided services, this research
helps in the discussion of Al safety by analyzing risk assessment methods,
preparatory procedures, and ethical aspects of Al control. This study helps develop a
practical regulations framework aimed to minimizing bias in Al systems by
establishing a reliable bias detection method. Additionally, it proposes strategies to
mitigate and recovery from bias, enhancing the safety, fairness, and reliability of Al
technologies, particularly with regard to maintaining their compatibility with human
values and security standards.

Keywords: Al risk management, Al security, Al control, recovery planning, control
methods, Al ethics and regulations.
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Sign Out options. English US (English US)

Experienced IT (more than three years of work experience)
(16741)

Dear candidate,
Thank you for your interest in Saudi Aramco.

In this section you have the possibility to add more details about your profile. Please be aware that if you have applied to a specific opening the information you provide here is available to the reviewers of your
application

I you do nat find any specific open position now or If you would also be interested in other pesitions you can fill in (or complete) your profile and save it thus making It available to our recruiters who may contact
you in case there is a match to a vacancy with your profile and preferences.

Please note that by fillingicompleting your Profile below you hereby agree that your data is available to the recruiters worldwide.
Important Reminder: Before applying for a role, please ensure you visit the corect careers website to view job opportunities that are applicable to you

«  For candidates who are citizens of Saudi Arabia, please visit Saudi Careers Site.

- For all other candidates, please visit Gareers Site

Please be aware i itted via the i careers wabsite will not be considered or reviewed and may result in automatic disqualification.

Aramco Talent Acquisition Team

+ Expand all sections = Collapse all sections

Accepted file types: DOCX, POF, Image and Text (MSG, PPT and XLS file types are not accepted for resume or cover letters)

) 1S sl) i 3doenS il s 5 g e ) pulan s

& Bias Audit Deaft Editor | App seved @ Publish [ - ¥

Thinking...

Fetching and extracting content from the source URL.: 98%


https://shorturl.at/QKpwB
https://shorturl.at/QKpwB
https://shorturl.at/QKpwB

NIVERSITYI
AW Ol Sy jaedl) sy

< Bias Audit ( SPERIMENT ) Dt Editor | App | saved ¢t Publish o =
— LY
- J

SuccessFactors

BIAS AUDIT REPORT

EXECUTIVE SUMMARY (EN)

Analysis Context

Caontent scare is high (90) due to explicit gender-based criteria and use of demographic data in
decision-making fields. Data score is high (92) because of high-risk attribute mapping and the use of
algorithmic proxies in a cloud system. The overall score (91) reflects systemic bias risk in a sensi
employment domain.

OVERALL BIA

Content Bi 5 - o .
s Bk J Integration of Gender in Decision Making Gender Equality | Algorithmic Proxy

Use of Demographic Data for Selection
Decisions

Data Bias Data Privacy Legal Compliance
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Detailed Findings Table

FINDING DESCRIPTION 0 REFERENCE

Integration of Gender in Decision Making
Demographic Selection Decisions

Algorithmic Proxy Risk mic pro

) Short Term

Corrective Logic Rewrites

Remove "Sex" from decision-making criteria and focus instead on Separate personal data from candidate evaluation criteria to ensure a fair,
"Professional Qualifications" and "Work Experience. merit-based selection process.
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SHORT TERM NEXT ACTION

Implement Rewrite-with-
Constraints Algorithm

“Please provide your full legal name as if appears on your passport and your re
rmobile number.

“Provide @ preferred name and contact method. This information is used for
communication anly. "
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