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Abstract:

This study aims to find the reason of the employee turnover in the private sector in Saudi Arabia,
due to the unbalance of the work and life. The study searches the reason of the pressure types and
the relations between work pressure types, work life balance and employee’s turnover.

Analytical descriptive survey was method, that used to conduct this study. The private sector
employees in Saudi Arabia were the target of this survey and 370 has been filled. These surveys
have been analysed main relationship between work life balance and employees turnover,
However a direct relation between work pressures and work life balance with percent of 69%. The
unbalance created in the work and life balance in employee’s life has direct relation on negative
organization impact by 63%. Last factor is a negative impact of unbalanced life on employees
health 91%.

This study recommended that, organizations have to be (supportive , flexibility , communicate ,

team work & positive response ) these factors will be positively impact to the organization to
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achieve their vision, goals and lead organizational excellence. On other hand, most of the sample

answered that sport can reduce the work stress.




