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Title: Organizational Justice and Job Satisfaction: A Meta-Analytic Review -
Author: Kim, W. (2019) -

Objective: To examine the relationship between organizational justice dimensions and -

.job satisfaction
.Method: Meta-analysis of 87 previous studies

Results: All three dimensions of organizational justice (distributive, procedural, -

.interactional) have significant positive relationships with job satisfaction

Recommendation: Organizations should focus on fair treatment of employees to -

.enhance job satisfaction
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Title: The Impact of Organizational Justice on Employee Job Satisfaction in Healthcare -

Sector
Author: Colquitt, J. A. (2001) -

Objective: To test the effect of organizational justice on job satisfaction among -

.healthcare workers
.Method: Survey distributed to 250 hospital employees -

Results: Procedural justice had the strongest impact on job satisfaction, followed by -

.distributive justice

Recommendation: Healthcare organizations should establish clear and consistent -

.procedures for all employees
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Title: Organizational Justice and Its Role in Employee Retention -

Author: Greenberg, J. (1990) -
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Objective: To explore how organizational justice affects employee retention through job -
.satisfaction

.Method: Longitudinal study over 3 years on 500 employees -

Results: Employees who perceived high levels of organizational justice showed higher -

.job satisfaction and lower turnover rates

.Recommendation: Companies should invest in fair policies to retain talented employees -

Ayl Slalyudl el ¥, ¢
Loyl 3 G Ll byl Lasele JWI1 Joiedl g

A I Al S phal| Al S L1 03,01

ol T 592 (Al gll Liny Il — auagarall Aluadl Y. VA 5 g2 )

B9 Alomy] Ao Lauds ol Lin 1 «— dpagdasall dlluall Y. )4 (ol ! ¥

Byl A83Me alagll LIl — daglaial) Allall Y. ¥+ 0 S0l s ¥

AUYs 013 Bl 285e Lads gl syl «— daddaiall Aluadl Kim 2019 ¢
5391 2 ,2¥1 Wlaadl agdagll Liayll «— auaddaizl] @luall Colquite 2001 o

o] 485e Blats¥) — gl gll L Il «— deagdaial] 4l iall Greenberg 1990 1

Lle | Public |



il daala
BJ\A\J\ ;\_\E

1]
MIDOCEARN

Lot J) el it 1 Autmd] Sl gmill ¥,0
AL ol gl g (vScas < Aslad| slalyid] o)yl S35 e

aud! e dalizee @).cj‘l Aoyt oliw § Cu.y:i aasLud) Syl plans :audl pazll Bgoeall .y
(;f‘)“ aS i) s gaud!

Jobgyadly Lie¥l oK s e googdl lda cdde A olwlydl s idcllaall 5gzmall .Y
s gaud!

AST de e daiacw el dag b piue Slive e Suaie! Slulydl gany il 5gzeall ¥
.(uﬁo}a Y..-\o.)

aS Wigor> S s ezl (g Do 2y a3 B Lad claolyull e sia3l 5o2eall €
Jledl 2l 51

EPGES T P

e ST Learas «(aind Mg Lo ye E9) Al Silialys S sl yaiaal J) il 1 palss
g G ol ol gl oz 5 LS il g1 Uil eaglatall Alloaall o Aplomsl 385Me 3929
Aaladl diagdy demdl i Zeaal 3ias Lo o J) Gaxd! 1

Lle | Public |



il daala
BJ\A\J\ ;\..\SS

1]
MIDOCEARN

2l 2l Yl s
TN POSNTP TR (EW C PR RUPEHBY P

AUzme A M1 e luall SIS, AN 3 sl Lyl e deadarad] allaall 31 .(Y+ VA) dosme <o ol -
V=20 ()10 iy ls¥ bty

Byl ¥ Asma . il gl Lin 1y goalainl) o AIYL Leddle s dpagaiad] Alloall (Y. 14) dblice bl -
AFONNY (£)YY alall

L) gl Alsma . aulo o) Loyl Gudions § Acaudaiall Alall 555 (Y- ¥+) Apolis cpouySIl e -

40-YA (M)A

Colquitt, ). A. (2001). On the dimensionality of organizational justice: A construct -

.validation of a measure. Journal of Applied Psychology, 86(3), 386-400

Greenberg, J. (1990). Organizational justice: Yesterday, today, and tomorrow. Journal of -

.Management, 16(2), 399-432

Kim, W. (2019). Organizational justice and job satisfaction: A meta-analytic review. -

.Sustainability, 11(15), 4125

Lle | Public |


http://www.tcpdf.org

