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1.INTRODUCTION
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(Democratic style — any one he uses this style he holds final responsibility, but he
knows to delegate authority to other people who determine who project. This style is
better for making group decision collectively and his motivation is recognition
relationship)
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2.LITERATURE REVIEW

3255 D el (5 et sl sall LR b i g 5 a5 A8 e pgiy Cam T ja ST g (G el sy
(Bhatti, 2012)

O}M%L\Mﬂ\'&i&\ de@jﬁ-‘}?@jé-\k}&u)?ybsﬂ“ }EC}J@';_\HJJA“GL:\)QMJ\EJL\H\L_UL‘
(2017 <ALLAFCHI)  aeialil o 5 guils sall o 5555 280l o6 Aalaiall b eliy A8lay
Lozl (any Ja ails sall A8 jlia 5 cdagmaall <l )l 331 e 5 5080 o) jaall dgdal jiagall salall cadlad calacf S8
(2019 Dike) .Jeall A5l daDle HiST L) an 5 kal yaapall 5aLal 4y 05 Julat YA (e s Janll Ay 3 5 sl

3.METHODOLOGY
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4.RESULT AND DISCUSSION
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