Ay 51 ol i A 3al) Anacdll B o il g s L) A8 oy & (Medical Affairs) dusall &g 3al 508 (Al ) Juai¥) 58
Adas A 2
Study Title in English

The Role of Medical Affairs Strategic Communication in Building Physicians' Trust and Its Impact on
Corporate Reputation in Pharmaceutical Companies: A Qualitative Study
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