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Mean Scores: Project Leadership Styles

5
] i ii
: ] l ..
=]
o
w
=
©
@
o ll .l ll
1 -
o =
- al " a\ ne - a\l N
_“,a“sio\’ma‘\o“ —“a\’\SaC’UO“ Sen@ g\t\.\a“on ~rawnind &€
. -y o sow w
o bdial) 3aL8 Jalady dpluall il gial) 1(3) Jgaad)
Mean Scores: Operational Service Quality
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One-Sample T-Test Results (T-Values)
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Pearson Correlation (r)
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