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Abstract

This study aimed to investigate the role of human resource digital
competencies in enhancing the benefits of digital transformation in
organizations. The study was conducted in light of the rapid technological
developments and digital transformation initiatives that have significantly
reshaped modern business environments, making digital competencies an
essential requirement for organizations seeking to improve organizational
performance, enhance competitiveness, and achieve sustainable development.
The research focused on examining the relationship between human resource
digital competencies and the operational, strategic, human, and financial
benefits of digital transformation within Saudi organizations. It also explored
the influence of several mediating and moderating variables on this
relationship.

The study adopted the descriptive-analytical approach, supported by an
exploratory review of contemporary Arabic and international literature related
to digital transformation and digital human resource management. A
structured questionnaire based on a five-point Likert scale was developed as
the primary data collection instrument and distributed to a purposive sample
of human resource managers, information technology managers, digital
transformation managers, and senior executives working in Saudi
organizations. The collected data were analyzed using the Statistical Package
for the Social Sciences (SPSS). The statistical techniques included descriptive
statistics, frequencies, percentages, means, standard deviations, Pearson

correlation analysis, regression analysis, one-way ANOVA, and reliability and

validity tests.
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