Okiglasa daala

MIDOCEA \ 50 [ s

l[\l"u"ER‘:lT“-rl

&JM\sj‘J\LMIM

&3}:&.43‘ Oy g
s W g ol gl Ay gad) AS Hll A pudid) 8 50 gal) B )] b slaa
43 gl Ay o) ASlaal) (A snapal) ) (alas

Human resources management practices of the Saudi
Electricity Company and their impact on achieving
personal training in the Kingdom of Saudi Arabia
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