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" The Role of Organizational Immune Systems in
Achieving Organizational Excellence "
"A field study on the Zakat, Tax and Customs Authority"
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AL-Mai’aitah, N,Al-Haraisa, Y, & Al-Tarawneh, K (2020) Staffing Strategy as a way to achieve Organizational Excellence.

Insights form Jordan.



MIDOCEA

UNIYERSITY

[ das e Aploesl g A pe Aalie anrlye §ydat 3595 ¥
I\Il A (e il pdid, ddins

oo ool el e Jlas¥1 8oL, (31 e C8yaall Chu: (Hiljawi, 2021) Lay>f dwlys 39
339 Jl byl i o) ol i) e el oaSiel 530l sl all s a |
e US e (o) aslikl o3, oLkl (ALl LS Laslasly JLesHl 3,0 gpine nils EJESI
sl e Alan ol 305,00 3 Balall (gginn w3ls g9 an ¢ oLl Saally 255,01 il BoLuall
saaidly Jlacy! Baluy (e Pyl laaogll Hoo cealddian sl 405,01 )3 Balall ol LS NER Y
sl
22kl 34gs

Hijawi. G. (2021) The effect of entrepreneurship on organizational excellence : the mediating role of visionary

leadership. Management Science letters, 11, 1, 57-66.
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Keshegar, A., Ghasemi, M., Hosseini, A. Ahang, F., & Ghaffari, H. (2021) The impact of business intelligence on enablers of EFQM
excellence model with mediating role of knowledge sharing. International Journal of human capital in Urban Management, 6,2,

173-184.
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Prof.Dr. Muayad al-saidi, (2020) “Building an organizational immune system scale system components and functions”

PJAEF,17,(7), pp (14969-14991).
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