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2. Examining the Impact of Work Stress,
Work Motivation, and Work Discipline on
Employee Performance (Adriansah et al.

,2023)
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3. The Role of Leadership in Promoting
Stress Resilience in the Workplace
(Tamdjidi, 2023).
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4. The relationship between personality traits
such as hardiness and perfectionism with
stress and psychosomatic symptoms: A
cross-sectional study among nurses in

Iran. (Dehkordi& Fathabadi, 2017)
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7. .Examining The Impact of Work Stress, Work
Motivation, And Work Discipline on Employee
Performance (Adriansah et al., 2023)
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8.The Role of Leadership in Promoting Stress
Resilience in the Workplace. (Tamdjidi, 2023).
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9.Adaptive Leadership, Organizational
Resilience and the Mediating Effect of Change
Management Amid Egyptian Academia Crises.
(Dajani, 2022).
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10.Leadership—Resilience: Building
Organizational Robustness Through Strategic
Adaptability. (Saraswathi et al., 2023)
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11. Building up Resilience and Effective
Leaders in the Workplace: A Cross—Cultural
Analysis. (Yu et al., 2021)
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12 Building Organizational Adaptive Capacity
in the Face of Crisis: Lessons from a Public

Sector Case Study. (Cedergren & Hassel, 2024)
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13 .Generational Diversity and Team
Innovation: The Roles of Conflict and Shared

Leadership. (Wang & Duan, 2024)
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15 Multigenerational Workforce and
Organizational Performance: A Convergent

Analysis. (Chiwisa & Mpundu, 2024)
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17 Organizational Adaptability: A Study of the
Mediating Role of Leadership in the Influence

of Strategy, Technology, and Complexity
(Ramesh et al., 2024).
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18 Examining the Impact of Work Stress,
Work Motivation, and Work Discipline on
Employee Performance. (Adriansah et al.,

2023)
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19 Building Organizational Adaptive Capacity
in the Face of Crisis: A Systematic Mixed-
Methods Study in Indonesian Public Sector

Institutions (Djalante et al., 2023)
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20. The Effect of Change Management on
Organizational Adaptability in the

Technological Era.
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21 Factors Impacting Companies’ Adaptability
to Crises: A Qualitative Study of Global
Enterprises. (Oganisjana et al. 2023)
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22 .Optimizing adaptive performance:
Exploring organizational learning culture

across generations. (Viterouli et al., 2024)
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23. Gen Z Employee Adaptive Performance:
The Role of Inclusive Leadership and
Workplace Happiness. (Katsaros ,2024)
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24.The Upside of Stress: Why Stress Is Good for
You, and How to Get Good at It. (McGonigal,
2015)
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