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1.1 Introduction

The mental health of employees at Irada Hospital and Mental Health in Al-Kharj is considered an
important and necessary element, due to the importance of Irada Hospital and Mental Health in Al-
Kharj, because it is one of the leading health facilities in Saudi society, and it is relied upon to provide all
health services in an effort to achieve the vision of the Kingdom of Saudi Arabia 2030, which Itis
through restructuring the health sector in the Kingdom in order to become an integrated,
comprehensive and effective health system based on the health of the individual and society, and on
the principle of value-based care that ensures transparency and financial sustainability by promoting
public health, preventing diseases, and implementing the new model of related care. By preventing
diseases, as well as improving access to health services through optimal coverage and comprehensive
and equitable geographical distribution, expanding the provision of e-health services and digital
solutions, and focusing on beneficiary satisfaction by applying and following the best evidence-based
international standards, and creating and enabling integrated health care systems that It covers all
health sector institutions in the Kingdom of Saudi Arabia, and therefore we believe that it is important
to focus on the mental health of workers and its impact on the efficiency of work at Irada Hospital and

.Mental Health in Al Kharj

Researchers have also increasingly emphasized the importance of the impact of work on employees’
mental health. Psychological disorders, work stress, and poor management can significantly affect their

.ability to contribute meaningfully to their personal and professional lives

Despite this, we find that most people cope with the pressures of daily life without realizing it, and with
many of life’s demands, many forget their pain, fatigue, and frustrations in search of compatibility or

adaptation to these pressures. Therefore, we will find that the working individual in general is more

vulnerable to psychological pressures in daily life. This is due to many reasons, such as pressures from

the field of work he practices, or from psychological, social, or professional pressures, or family,

.material, or social pressures facing the worker after he finishes the work day

There are various pressures that cause early symptoms such as anxiety and disturbance, and this leads

the individual to weak concentration and difficulty in making decisions

Interest in the quality of work life began in the early 1970s as one of the important topics in human

resources management because of its direct impact on the morale of the human element. There have




been many studies and research that have dealt with many aspects of the quality of work life. Both
Hain and Einstein (Hain & Einstein, 1990) believe: The term “quality of work life” was introduced for
the first time in 1972 during the International Conference on Labor Relations, and in the nineties, large
international companies spread throughout the world began implementing quality of work life
programs, and interest increased as a result of the focus on satisfying the customer’s internal and
external needs, and viewing it as one of the company’s competitive strategies. The Foundation (Al-

Biyari, 2018)

Paying attention to the quality of work life in higher education institutions is one of the priorities of
responsibility in these institutions due to its importance in raising the level of professional performance
among faculty members and their academic contributions, in addition to its role in improving the level
of their psychological health and their motivation for achievement (Ahmed, 2015) and achieving high
rates of performance and academic productivity, which It contributes to adding quality to the outputs
of the university system and achieving an important goal among its desired goals (Soliman, 2016). This
was also confirmed by the study of Al-Tayeb (2019) and the study of Sweid (2018) that paying attention

to the quality of work life has a positive impact in improving job performance and providing an

environment Suitable for mini performance. The study by Parsa et al. (2014) confirmed that attention

to the quality of work life among academics at the university contributes to their enjoying a high level

.of organizational recognition and job loyalty




Ayl A e 1.2

45ST ell3g (5,519 8,8 cn Aoyl el Taiingo Jas 0 iy (31 ol g gl (yo cnlolal) 2wl el al
Jaadl 8:laS e il Sy 1355 oplelal) Awasll dmiall o LeS ¢ Lilae Jlre @ Aald) cileguasll oo
axlss @ uaidl bgaally wlllaaM sgay aT 551531 ¢ gud I3 sgay Jag ¢ Lz iy Bogzdl (olaxils
S in 50 Lo (a9 ¢ Ayole of Ayl of Auclain o Auige Logiuall sia il Flaw 2agll Ll § olaladl

el 36aS e il sung calelald quaill (o 1 ke e dpatll @bl (e Ayl

s dwlydl Aeal 1.3

5elS e Layilis calolal) Lwaill Aminll gag dglils sl §ouosll Aganl IS (o Zaalydl Apa 28500 (S
319 858 o Auhylly Cmell Lo g Jlas o Asy 31 Slegunsll o cbolald Bpudid] Azpall i 3] Janl
O gaoall 1 e i g uadl palis)y Goiun oo u3s (G dalgadl (lag «Cnoyl sl (ndyadls solall wie

BLAAL & Jeadl 868 e Bplaadly Al ol il

el 5L LMo Apansid] Logiiall o Loacke (50 Z8Me 3 929 e cadSI ()

3L e elad @) Jalgall plog ouistl) calalall Uy adly e capanll (¥
ctalall e Lyl 3,3501 Jolsall AST e C,aall cyn calpiad s lina
cotbolall e Ll 33501 ol gall ST e 8yall (e clogandl Buacluvs

il ol a3l e cnlogudl W5 d cilo Adng Diluoss (e deuds Lo JMS e Al sda welud (

ez ]y e laS 8l Jldby ealis) 8515 ) (695 L

skt Lyl gobses 3las s slr¥ Oraliatall el 4rss & Al Zulyll ol

ol ddull 35,1591 Gyl ducgig Soiun

0

L &yl CBlal 1.4

230 Biid) Aoeaaly 8aly) ey leladl g Joall 3518y Tunatll bogiiall oy 88Mall Adyas V)
iy lelall (guaidl s 1 e Tadls ASY1 Jalgall e Cayazll v/
Cotlaladl e Lolmyl 3,380 Jalsadl ST e Cayazll v/

Condeladl e Tl 3,380 Jalgall 58T e Cayantl V)
11




: (295al1) Aoyl ¥5Lad 1.5

Heanl Bl 530 A dilaces cnleladl g Joadl 86 LsS Lmiill Logarall oy 285e dmgs Lo
S o=l

C aialsg e Lwail] Amgall i il § cabolall Ly e Le

§ Joall 5:LaS e 355 & Jalsall Lo

iy Lad! alalyud! 1.6

s g yadl Sl : Yol

Brbog ol 1ol BIASYI Glging Gillamall oleyS J1 8l o e o st Ay
Pl

e Condl aaiely « calaladl i Cadagll Bl 5alls olyy cads &1 bl eal wpuss J) dulyull s
ol | @l cdiosiy 384 Lazx> peue dalais Bylols cleladl e Aadl Sy ¢ ol Cawosdl zeall
¢ gy ¢ Sabolall Il ) ol ealanly Lads oIl 31N e Lol Lyrna Tl w5l soudl caly soall (ogad]
(3Ll G seaddly ¢ 031 ae Jaladl|

Cuazliy o Gadsell BN Jea cumdl dige el o Aslias] AW 13 39,8 dzgs ¥ 4l pludl cddl LS
b sll Caogtll § A8u1 Blelye BLaYl 3 Ayl 3ylsll Byls) e cdogad) ey 4l § el Siliiogs
AU eetd soll (o5t (oo Julatl] ¥l S99 bz lslly Audogadls dalud) minlsll spumtlly $,LHL Ctlolall
ol BLASYL Hsasdl e LT (pe

Geb! Toogdl 3 Al Bmpaall s ool giay sazma owlia/s : Al

el I eyocy (6950 w8 Lee ¢ 3L (e 35 (S Aelaaa¥ly Awaidl Jolgall (o osall 3929 Zouigy s
Ol By Lusd Aalusell daill (o100 20,80l ¥l lans coe chpai ¥ i ¢ a8ledl 3 uaidl Gl
iy Sl LM Aoye AST @ Blle Buelainly udi Jblieay et Ay G Oslany Gudll 51,89
s geo @BLa5 3 ApelaraWlg Luatll Jolgall po Jalanll Jogr @1 Joadl oSl paled « el ) 2Lyl Axisly
G Lol Jualddl Bolely lall sw Ale] 9 3ayl Lmdi cliblagal (aslly mead cuddl pilsgall duminll Wizl
Gl o elld 1) ALYl Awaddl wlllaadl Bus g adlig Budy Sigus § (olasl Ilia dacl ol Jaall (Sl

12




055G Ludidl mall @els Jae 86 35 9 sloxa¥ly quadl Jhasdl elge 2llal wzdl Jis (@ olalasd

(o) g eelal e uSais Lo 5 5. i A Balae AST (sgalssll

oads) Sl Giae Mo maliy Adeld : olginy diluge sl sgeme desma 1 Aulys
eladl caopally LYl o) Aoty dwdidl dmiall Cpuwsd gwaddl 3lAYI
.@MMM&&US}E KA I-SAPMIN

Bl Boial) it pudid] GV padsd Sobe dyne 30k ol 2ulels o 3anall ) Aulyll canas
Loyl e 98559 ¢ gyl i el B9 Al oyl s ¢ s yally e Lbs¥l (e Aige (g Aanally
Adiung a1 Analy Sl Al § Gslens (ran Cttan (160) 5 5Lkl (140) in (300) n Rl
Loyl Guplie il S aylis (65319 A5 Aegazma t (e gazme ] meaniss iy miad] Gadiduay x|
Elays Jaasia s 5359 3525 U sl « (AT 1331 ¢ Bpmnnlly Taciall Al ¢ il GAY1)
¥ ety « gl Geleil lia (bl i) el § il] AN oliia shasl e Gt yally oL
& il GBI ulae slasi e Aaliall Asperlly osyolly oLl Sy Jnsusia o Gy s
01319 (et yollg £ LI (] 31N cilanys Jasogio Gt Ao Lisy) 283e 39299 ¢ (gotardly Aall) (il

L&l

. el Q‘.@él@uﬂ‘ M‘éwﬁ@@‘ﬁqﬁjuéjﬁgséﬁxﬁthb:

A o1 5als pdl Adiad Amliany oalaladl (i ol (g0 Apwniaill Ampall (G9iunn s () dalyull sia cibiia
aidl Laally Bolaadl caladl a1l i) s e (@19 Laskayl M5 (oo eyl craatll 93 3z g%ly
Ot el (e dige e Byl ciddog avo ol i) ol sl @3 dlyull CBlual Guazily eyl SLSelully

sl J!@I)_\Jl ;444333 ‘ M)Mj La).cm (O);a.,.Lo

323 IS alaly ol dudins dxbiasy caleladl (s yell g il Amiall Sotus § 3958 dzgs O
)l il
S alaly adl Bdias Axliasy Ctlelall (s ekl god sl Amiall Sotun § G953 3929 poke
e a3Y il 3T

323 IS alaly ol dudas dmbiasy caleladl (s yell g il Ampall Sotas § 3958 dzss O
oyl pal




- gall g Uaall Jlee o Aeustl] Amally diddles Joall i : olgim J¥s # Lok : dulys

"85 e geell g all Jlee g Luaid] Ampally Joall i on 28Mall e CadsIl ) 2wl ! Caug
oo Jdeadl Lnaall 81a0 s alaseiwly cldg (2mead¥ ¢ izl ) dalyudl Sl pdie cows (39,8 la ol 13) Lo
Sl il (azd Aoyl el adly ¢ oyl ool aluadyl &Ll sle] oo Apnias) Agall Blalg cadlall slue)
L 83950 drsi o ¢ grall g ladll Jloe g uaidl dminlly Joall bgas (v A8Me uags Ja: AL
Al $93 Joe g Jaall bgais § 39,8 wzgi Ja ¢ udad| ML Lasseill dmiall $93 Joe g ol
¢ Aouddl sl Laasill Angall g93 Jae g doadl bgiis § 39,8 uzsi o o izl SMsLy Aaasy Ll
sl sda (e 2Ly Auead¥l (ML Aaasll Axiall 693 Joe g Jeall bgiis 3 39,9 w293 Jo
Aasylay cops | 1ad Biall 2l Ll L el g laall 3 Sole 150 (o AisSa Aige (e ol al Baddad @3 Ayl
Lsolin 8yl ly ool gl e Liaiie LS 5sS 1 (e (66) 9« ) (84) (o 23950 -2 a5 — Agoa Aslgdie
polall aulas¥l 23,01 maliyy Jleaiuly Lole duazill Sbledd aslasyl alalall e aaly dulull daglal
Arially Joall bgais o bbbyl Als 48Me uags: ALl mludl J) Juogill @3 diag (spss) (3 dee Loz
ozl (M b Anaseill Bmpall (693 Joe g Jeall bogius § 59,8 dzsi ¢ gmeall g ladll Jloe sl Apuail]
Jeadl bgiis 3 5958 azsd ¥ (udendl MLy Anasy Ll deiall 693 Jas g ol bogiis 3 5958 s ¥
Aniall 693 Jos god Joall Lgaall § 59,0 azes ¥« 2eud¥ (8Mzsly nasill Axpall (593 Jos !

Ao a8l (s L Aaas,




dend ) oy : Lol

SISy 81 il gl Awdill Asall e S| il o151, : olginy Zuelys

Dr. Priya J1, Pushpa Machani2, Dr. Isaac Tweneboah Agyei3, Dr. N. V. S.

Suryanarayana4, Dr. S. Thandayuthapani5, Dr. Melanie

Effects of Performance and Target Pressure on the Psychological Well-Being of

Corporate Em ployees

Joall Lgas 8l Jelmsy Jlad (Ko craloshl elsl (e Joall bogiis bt ga Aalyll sda oy gyl Bl
eo1 (2 Aty I C3lualll AS, 41 Ay 3 Jead) e Axdlas (e Byually uwaill ol ) xilg . cnalssll A4ald) e
alall 181 8 a8, al) Apadaiall Calua¥ly 2uo,all Calua¥l delud . el 2 bi] gadzes § delug Legliadl Ladsy
lia (a9 cnalsgll 1ol Logis B)ll9 @aniliy cnals sall alall o130 8801 dald I Aalaiall QLo 5Las¥lg

-l yglas @ ATl gailly elo¥l e 35 Lo conalasll g (e Joall bogiis 10l Juloeall

The main objective of this study is to analyze the work stress on the performance of the employees
effectively and to analyze the effect of work stress on the well-being of the employees. The
influence of psychological well-being and the capability to tackle workload in the company
environment. The main objectives are better job performance which helps in achieving higher
productivity. Individual objectives and the organizational objectives of the company assists in the
overall performance and gross achievement of the organization. The significant well-being of the
overall performance of the employee, their influence, and the management of stress of the performance
of the employees. This analysis showcases the impact of work stress on the growth of the

employees, which effects performance and significant growth to employee development .
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