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Abstract:

The environmental responsibility of industrial companies is one of the biggest
challenges facing the economic, financial and social systems of countries and
regional and international organizations, as the high volume of industrial
activities directly affects environmental pollution, which includes (air, water,
land, waste, radiation, chemicals, and noise), which leads to the imbalance of
the components and elements of the ecosystem. The study aims to study the
impact of the environmental responsibility of industrial companies on the
development of a clear strategy for the sustainable development environment
As well as drawing attention and its impact on workers in the industrial sector
to the environmental impacts caused by industrial companies as a result of
their industrial activity, which must exert more efforts to reduce the level of
environmental problems in order to achieve the goal of the success of the
sustainable development plan, the study reached the most prominent
conclusions, the concept of environmental responsibility is that all obligations
and activities performed by industrial companies towards the internal and
external environment to reduce the risk of environmental pollution must be
adhered to and develop a national strategy for the environment within the

The study recommended that .framework of sustainable development
industrial companies should take into account the process of implementing the

sustainable environmental strategy and disclose their environmental and social

responsibility in their reports issued annually for the purpose of improving the

quality of the work environment, increasing environmental control and
educating workers, which positively affects the environment, the facility and

.workers
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Summary:

The concept of environmental responsibility is summarized as "all .\
the obligations and activities performed by industrial companies
towards the internal environment, the external environment and their
workers to reduce the risk of environmental pollution, and the
identification of all these for the purpose of reporting them and
communicating them to stakeholders for the purpose of making
".appropriate decisions

It turns out that companies do not have a special section for .Y
environmental and social activities within their organizational structure,
and therefore companies do not pay sufficient attention to
environmental and social activities because there is no department and
staff specialized in those activities and maintaining a healthy workplace

for their employees




There is a clear deficiency and lack of awareness of industrial .Y
companies of their environmental contributions and lack of interest in
aspects of sustainable development and improving the quality of the
work environment, as companies are mainly interested in indicators of
increasing productivity and achieving profitability, which according to
the companies' visions is evidence of their effectiveness without
.considering the impact of their activities on the environment

There is a lack of awareness and control from the competent . ¢
authorities and the application of penalties for violators of the work

.environment in industrial areas
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Frequencies

Statistics
q1 = gb Gl
o Al 3] el
Gl Y ea g2 Lo sl
L o) Aty &l 30 clales
Leliall cilS il Taall g 5a5all
gender of education level el Al olas 3y e aaley dadldl
employee age of employee  of employee el Sl las Al A3 shusall
N Valid 60 60 60 60 60
Missing 0 0 0 0 0
Mean 1,2333 2,3667 2,9000 4,2000 4,4000
Median 1,0000 2,0000 3,0000 5,0000 5,0000
Mode 1,00 2,00 3,00 5,00 5,00
Std. Deviation 42652 97366 , 75240 1,25954 1,07672
Range 1,00 3,00 3,00 4,00 4,00
Statistics
g6 = <l s
A il plalall Q7 = dae Ay i
Clelpa¥ls clupadly 4l 815 Aaiis il sdse 5 aabe Al G dad)l e bila) S Al
ol i) A isdll Jondiy adloy Cplalall  agialaty by Colalall a3 80 55 Leaaly  (plalall 5 sLiiall 5 454)
Al Cpeeny Al 4 gl G e RN &
N Valid 60 60 60 60 60
Missing 0 0 0 0 0
Mean 4,5000 4,5333 4,4500 4,4833 4,5500
Median 5,0000 5,0000 5,0000 5,0000 5,0000
Mode 5,00 5,00 5,00 5,00 5,00
Std. Deviation 1,01681 1,08091 1,04840 1,03321 1,03211
Range 4,00 4,00 4,00 4,00 4,00

Page 1



Statistics

Q8 = 4y dgs Q9 = 4 A 10 = a3
A gl Bl Galalall o Jadlas Gulalall i Al A gl
Llaally aaluy Al peiedl s pginaa Oalalall e Ll

aiedl s aginaa o agialil ety aalud agialit) 334 55
N Valid 60 60 60
Missing 0 0 0
Mean 4,5500 4,6000 4,5167
Median 5,0000 5,0000 5,0000
Mode 5,00 5,00 5,00
Std. Deviation 98161 99490 1,14228
Range 4,00 4,00 4,00

Frequency Table

gender of employee

N %
male 46 \ a7
female 14 AAA VA

age of employee

N %
from 20 to 30 years 13 Y,V
from 30 to 40 years 20 Y, Y
from 40 to 50 years 19 A4

above 50 years

8 VY, YT

education level of employee

N %
secondary LV
deploma 8 A 4
bachelor 38 LY
postgraduate 10 YLV
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a1 = e o i) A glasall Gl i
Lo liall cls pdl) Lgmass Al Aadi¥) g cilal 33Y)
i) Giglil) . fha aall Al olas

N %
strongly disagree 5 ALY
disagree 3 o,
not sure 3 o,/
agree 13 Y\, V7
strongly agree 36 AREEVA

g2 = Bagally Al 5540 clalgd o J guaal)
Al A0 ghonal) 3 a0 adlu dadld) g dauall g

N %
strongly disagree 3 o,/
disagree 3 o,
agree 15 Yo,/
strongly agree 39 no,4 7

q3 = clsla¥ly Cilaibal) g Jaladd)  gaakas
Q) Cppeanty pdloy Apid) 4 gisall

N %
strongly disagree 3 o, /.
disagree 1 \, VY
not sure 2 o
agree 11 YA,YY
strongly agree 43 A4

Q4 = Cplalall 41 ) g Aadid 4yt LB ) 2509
L) A3 gianal) Jmdlly alasy

N %
strongly disagree 4 LYY
disagree 1 \, VY
agree 9 Yo,/
strongly agree 46 AR VA
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g5 = phley Cplalall 4l ) g 4358 55 el Jas

L) A3 gienall aglylaty
N %
strongly disagree 3 o, /.
disagree 2 Y, v
not sure 1 V7
agree 13 YN,V
strongly agree 41 TA Y

qﬁ:Mkmewi Q\JAL.M@.A&Q
5055 Lt ploes ortad) A gicudl i)
)

N %
strongly disagree 2 AAVA
disagree 4 1,V
agree 11 YA, Y.
strongly agree 43 AR

q7 = 4l sesall Gl Lmua Joe Ay b
Calalad) g 3Leiall g Adl) Ao Lol 5 daial)

[P}
N %
strongly disagree 3 o,
disagree 2 Y,y
agree 9 YA
strongly agree 46 AR VA

8 = i) Al plusal) Gk (plalall Ay Lings

Pl s s e Bl paly
N %
strongly disagree 2 Y, v
disagree 3 o,
agree 10 VLV
strongly agree 45 Vo, 7.
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Al Cpwady abled agriadlu g

N %
strongly disagree 3 o, /.
disagree 1 \, VY
not sure 1 V7
agree 7 VY,V
strongly agree 48 VA
q10 = o balayl i L) A giaual) (3l

agalill) 3aly 3y Calatald)

N %
strongly disagree 5 YT
not sure 1 \, VY
agree 7 Y,V
strongly agree 47 YA YT
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Correlations

Correlations

gender of education level
employee age of employee  of employee

gender of employee Pearson Correlation 1 688" 602"

Sig. (2-tailed) <.001 <.001

N 60 60 60

age of employee Pearson Correlation 688 1 838"

Sig. (2-tailed) <.001 <.001

N 60 60 60

education level of employee Pearson Correlation 602" 838" 1
Sig. (2-tailed) <.001 <.001

N 60 60 60

ql = w‘ -*\-\SM‘ o Gl Pearson Correlation ,353" 755 844"

L‘:ﬁﬂjﬁ‘ﬁ&’f zlfj\ Sig. (2-tailed) 006 <.001 <.001

) &gl s N 60 60 60

92 = oo claled e Jgasl) Pearson Correlation 3107 666 803"

::f: Pally daally 325l £ Sig. (2-tailed) 016 <.001 <.001

i) A gisall 5o 5a%

N 60 60 60

g3 = :u'ﬂ-w\-.u:-lb Lball Gk Pearson Correlation 274" 633" 820

&ﬁ“;ﬂ lsaell el ¥y Sig. (2-tailed) ,034 <.001 <.001

N 60 60 60

c!4 = ALadl 4 A8 ) 3 Pearson Correlation ,240 600" 817"

:j‘““l b iy pabi e 481515 Sig. (2-tailed) ,065 <.001 <.001

N 60 60 60

Q5 = 4lil s dyse 5 gal g e Pearson Correlation 292" 649" 810"

et e Sig. (2-tailed) 024 <.001 <.001

N 60 60 60

('!6 = Cplalall Ol jalue aaads Pearson Correlation 278 646 805

f)’:‘“‘f L:‘&“:tij“ﬂ Sig. (2-tailed) ,031 <.001 <.001

Y N 60 60 60

c!7 = gl daia dﬂc n Jﬁy Pearson Correlation ,243 605 814"

;“iij‘:”mi it Sig. (2-tailed) ,062 <.001 <.001

N 60 60 60
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Correlations

q1 = ol G
o Al A gl
Gl Y gea g2 Lo sl
Los G alailly Al syl clled g3 = hball guks
e liall ail Ll dasall g3asallg ilel yal g cluludl g
el &l olas ek sl Al s aaly il 44 sl
el Sl jlas Al 4 sl Al Gy
gender of employee Pearson Correlation 353" 310 274
Sig. (2-tailed) ,006 ,016 ,034
N 60 60 60
age of employee Pearson Correlation 755 666 633"
Sig. (2-tailed) <.001 <.001 <.001
N 60 60 60
education level of employee Pearson Correlation 844" 803" 820"
Sig. (2-tailed) <.001 <.001 <.001
N 60 60 60
g1 = & Al A sl oy el Pearson Correlation 1 927" ,900 "
e Al Aaia¥) 5 clal 1Y) aan . .
o N3l s et i SiG- (2-tailed) <.001 <.001
) Gl s N 60 60 60
g2 = o el e Jsasll Pearson Correlation 927" 1 960"
g Aadld) 5 daall g sasaldl p A0l — .
Al L el 31508 Sig. (2-tailed) <.001 <.001
N 60 60 60
g3 = clubudl g Lbadl) gk Pearson Correlation ,900" ,960 1
Loy il 4 siall chle) ja¥)
,g;n o 2T sig. (2-tailed) <.001 <.001
N 60 60 60
g4 = s i 45 ) 3 Pearson Correlation 891" 920" 956
A sisal) Jeniy aaliy Golalall 4l il 5 .
J‘A el el A o (2-tailed) <.001 <.001 <.001
N 60 60 60
g5 = 4l s dyse 5 el o e Pearson Correlation 919" 979" 978"
U sl by cale Sig. (2-tailed) <.001 <.001 <.001
N 60 60 60
g6 = Galelall Gl jalae i Pearson Correlation 914" 1966 976"
a3 55 gty aalg Sig. (2-tailed) <.001 <.001 <.001
Y N 60 60 60
Q7 = Gk dmaa Jao Ay i Pearson Correlation 892" 927" 961"
Al e i) S Al A sud) .
les cpleball 5L Sig. (2-tailed) <.001 <.001 <.001
N 60 60 60
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Correlations

q6 = Q\Jé\._m@;ﬁﬁ

1< Ll alalall
q4:3_u~4.44_|\§).ﬁﬁj q5=c.4\);J.‘u: Glel jal Cuaaty
Al )5 Az b))y Ay e pd oy Al A Shadll
Janiy atlog Galalall | aginlaty aalog culalell Lo i 0l 5 5 Ll
Al Al gl Al A gl Y
gender of employee Pearson Correlation ,240 ,292* ,278*
Sig. (2-tailed) ,065 ,024 ,031
N 60 60 60
age of employee Pearson Correlation 600" 649" 646
Sig. (2-tailed) <.001 <.001 <.001
N 60 60 60
education level of employee Pearson Correlation 817" 810" 805
Sig. (2-tailed) <.001 <.001 <.001
N 60 60 60
q1 = ¢ &l Alsdl (b gl Pearson Correlation 891" 919" 914"
e Al Aaia¥) 5 clal 1Y) aan . .
o N3l s et i SiG- (2-tailed) <.001 <.001 <.001
) Gl s N 60 60 60
g2 = o cliled e Jganll Pearson Correlation ,920" 979" ,966
g Aadld) 5 daall g sasaldl p A0l — .
A Ul 523 Sig. (2-tailed) <.001 <.001 <.001
N 60 60 60
g3 = clubudl g Lbadl) gk Pearson Correlation ,956 078" 976
Loy il 4 siall chle) ja¥)
,g;n o Z77 sig. (2-tailed) <.001 <.001 <.001
N 60 60 60
q4 = il Aay A8 ) s Pearson Correlation 1 051" 934"
A gl Jondy oty cplalall 48l 05— .
J‘A el el A o (2-tailed) <.001 <.001
N 60 60 60
Q5 = 4l s 4 se 5 mal  dae Pearson Correlation 0517 1 ,969
U sl by cale Sig. (2-tailed) <.001 <.001
N 60 60 60
g6 = Calalall <l jalia aads Pearson Correlation ,034" ,969 1
a3 55 gty aalg Sig. (2-tailed) <.001 <.001
e N 60 60 60
q7 = G Amaa oo Ay i g Pearson Correlation ,004” ,058" 939"
Al e L) i Al A sl . .
les cpleball 5L Sig. (2-tailed) <.001 <.001 <.001
N 60 60 60
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Correlations

q7 = Jec an jé g
e

Culalal 5 sLaial 5 2

e

gender of employee

age of employee

education level of employee

a1 = o Al Al sisall ol il
e Al Aaia¥) 5 clal 1Y) aan
e aall Al olat e licall @ilS L))
inl) &l s

g2 = o el e Jsasll
aalog LDl g Aaiall 5 33 52l § A5ull
Aal) Al anall 3 ey

g3 = clubudl g Lbadl) gk
(s\l...u 43\4:\45\ U}u.mﬂ q\;\ﬁﬁ(\}

g4 = b Aau 48 ) 35
Al siusall Jamitiy adlusy Cpalalall 4l 50
Agal

g5 = 4lil s dyse 5 gal g e
L) A0 ghall gl aalisy Golalall

g6 = Calalall <l jalia aads

a3l 3l ) 5 Lelaiy aalusy Al
sy

Al e bilag) S Al 44 sl
Lo cnlalall 5 sliiall

Pearson Correlation
Sig. (2-tailed)

N

Pearson Correlation
Sig. (2-tailed)

N

Pearson Correlation
Sig. (2-tailed)

N

Pearson Correlation
Sig. (2-tailed)

N

Pearson Correlation
Sig. (2-tailed)

N

Pearson Correlation
Sig. (2-tailed)

N

Pearson Correlation
Sig. (2-tailed)

N

Pearson Correlation
Sig. (2-tailed)

N

Pearson Correlation
Sig. (2-tailed)

N

Pearson Correlation
Sig. (2-tailed)

N

243
,062
60
605"
<.001
60
814"
<.001
60
892"
<.001
60
927"
<.001
60
961"
<.001
60
994"
<.001
60
958"
<.001
60
939"
<.001
60

]

g8=ieie QO =i
le Lilas) i Al &gl 3l (ulelall Lo Jadla (ulelal
L@u»um\ r;g.’mﬂu;ﬂ.’im
peiedlu s aginaa o aginlBl Guuady aalud
255 1224
,049 ,086
60 60
619" 574"
<.001 <.001
60 60
810" 829"
<.001 <.001
60 60
897" 876
<.001 <.001
60 60
927" 9117
<.001 <.001
60 60
959" 955
<.001 <.001
60 60
981" 974"
<.001 <.001
60 60
958" 939"
<.001 <.001
60 60
953" 917"
<.001 <.001
60 60
985" 977"
<.001 <.001
60 60

60
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Correlations

q10 = a3
i Al A sl
Olalad) e Ll
agiaalii) 33055
gender of employee Pearson Correlation 235
Sig. (2-tailed) ,070
N 60
age of employee Pearson Correlation 604"
Sig. (2-tailed) <.001
N 60
education level of employee Pearson Correlation 8117
Sig. (2-tailed) <.001
N 60
g1 = & Al A sl oy el Pearson Correlation ,905 "
e Al Aaia¥) 5 clal 1Y) aan . .
o N3l s et i SiG- (2-tailed) <.001
) Gl s N 60
g2 = 53 il e Jsanl Pearson Correlation 932"
Loy edlaall g Aaall 5 53 gl 5 Aill —— :
&‘ ol g Sig. (2-tailed) <.001
N 60
g3 = clubidl g abadl) gaulas Pearson Correlation 9417
Loy Al ) ghsall ule) jaY) . .
,g;n e ° Sig. (2-tailed) <.001
N 60
g4 = s i 45 ) 3 Pearson Correlation 081"
) ghunall ity anlosy cplalall 4l 30
le by ealog el A 2 talled) <.001
N 60
g5 = 4l s dyse 5 el o e Pearson Correlation ,949"
) A gl ?@ulau" G aaloy Cplalell
S s by ol T o talled) <.001
N 60
g6 = Calelall Gl jale ganis Pearson Correlation ,048"
a3 55 gty aalg Sig. (2-tailed) <.001
N N 60
Q7 = Gl dmaa Jac Ay 5d 5 Pearson Correlation 977"
Al e i) S Al A sud) .
les cpleball 5L Sig. (2-tailed) <.001
N 60
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Correlations

gender of education level
employee age of employee  of employee
Q8 = Ad sl ki (plalall 43 4065 Pegrson Correlation 255 619" 810"
d Lalaatl aalon 4wl
. o= A Sig. (2-tailed) ,049 <.001 <.001
peiada g
N 60 60 60
Q9 = o Bilas ulalall 45y Ais Pearson Correlation 1224 574" 829"
ST Sig. (2-tailed) 086 <.001 <.001
PULTEN
N 60 60 60
910 = s Ahall 4 gl 8a3 Pearson Correlation ,235 604 8117
Boo 8] el 5y Gellledl) e (adle
e S e Sig. (2-tailed) ,070 <.001 <.001
N 60 60 60
Correlations
q1 = ol G
o Al 4 gl
GLY e Q2= e sl
g5 ) a5 Ll o0 cllgs g3 = Jakdll gk
e liall ail Ll dauall g3asallg il yal g caluludl g
el A8l olas ey aalig Al s aaluy Al 4 il
sl Sl las Al A shual) Al cpaay
g8 = Al sl Gulai lalall 43y A3 Pearson Correlation 897 927" 959"
peinaa o Bliall aalun 4l . .
Ky Sig. (2-tailed) <.001 <.001 <.001
N 60 60 60
g9 = e Lilas cplalall Aiy el Pearson Correlation 876 9117 ,955
A Sig. (2-tailed) <.001 <.001 <.001
PULTEN
N 60 60 60
910 = s 4hal) 4 sl (328a3 Pearson Correlation ,905 ,032" 941"
Fe i) Al §) g SbAltl), Je (Ladle
el B0 illall e Wl T o talled) <.001 <.001 <.001
N 60 60 60
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Correlations

q6 = \L\\JAL_\A@;&S

48 Ll cplalal)
q4:3_u~4.44_|\§).ﬁﬁj q5=c.4\);J.‘u: Glel jal Cuaaty
i 8l g daiil ki)l sdse s aabuy Ll 4 sl
Janiy atlog Galalall | aginlaty aalog culalell Lo i 0l 5 5 Ll
Al 4 gl Al Al shusall PEEN|
Q8 = Ad sl ki (plalall 43 4065 Pegrson Correlation 981" ,958" 953"
peinaa Jataatl aalon 4l
L e et Sig. (2-tailed) <.001 <.001 <.001
gDl
N 60 60 60
Q9 = o Lilas clalall A3y A3 Pearson Correlation 974" ,939" 917"
ST Sig. (2-tailed) <.001 <.001 <.001
PULTEN
N 60 60 60
910 = s Ahall 4 gl 8a3 Pearson Correlation 081" ,049" 048"~
Roe{l) Bl 5 Gl e Tl
e S e Sig. (2-tailed) <.001 <.001 <.001
N 60 60 60
Correlations

Q7 = dac Ly i

Al Gulidiaa 8 = Ay Al Q9 = 4w gl
S Ll s Al Al gl cplalall e Jadlas (plalall
Crleball 5 sltnall g ) Jalially sl gl iadlas 5 pgina

le il aginaa Glo | agialiil Cpuats aald
08 = 4l shusall bt (lalall 444 3585 Pearson Correlation ,085 1 958"
i Lalaatl aalin 4aul)
?H‘f L}‘# A Sig. (2-tailed) <.001 <.001
N 60 60 60
g9 = o Lilas Golalall 44, 353 Pearson Correlation 977" ,958" 1
ST Sig. (2-tailed) <.001 <.001
PESTEN
N 60 60 60
10 = s i) A gl 383 Pearson Correlation 977" 967 ,960
) Bl § g EelAtl) s (Lo
R e GRS ) <.001 <.001 <.001
N 60 60 60
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Correlations

q10 = Gas
i Al A sl
Orlalall e Ll
agalis) 3l
Q8 = Ad sl ki (plalall 43 4065 Pegrson Correlation 967
peina o Blaall aaluy 4l . .
i Sig. (2-tailed) <.001
N 60
Q9 = o Bilas ulalall 45y Ais Pearson Correlation ,960
ST Sig. (2-tailed) <.001
PULTEN
N 60
g10 = i Al & giall 3285 Pearson Correlation 1
Roe{l) Bl 5 Gl e Tl
el Gl B i, (2-tailed)
N 60

**_Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).
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