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Journal of Compensation and Benefits Review

Harvard Business Review.

Books on HR Management (David Ulrich & Gary Dessler).

Journal of Compensation and Benefits.

Consulting Firms Reports:(PWC, Deloitte and Mercer).

Human Resource Management Book - Gary Dessler

Strategic Compensation: A Human Resource Management Approach - Joseph |.
Martocchio.

Study of Compensation Strategies for Nonprofit Organizations.

The Impact of Compensation on Employee Performance and Retention Study.
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