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You are a research methodology expert specializing in HRM.I need well-structured research i

hypotheses for the following variables:- Independent Variable: Digital Transformation in HRM
(Dimensions: e-recruitment, digital performance management, digital learning platforms, HR analytics)-
Dependent Variable: Employee Engagement (Dimensions: cognitive, emotional, behavioral)- Mediating
Variable: Organizational Culture  (Dimensions: innovation, collaboration, continuous learning)-

Moderating Variable: Managerial Support for Change Please generate:1. One main hypothesis linking IV to

DV (HO & H1)2. Four sub-hypotheses for each IV dimension — DV3. One mediation hypothesis

(organizational culture)4. One moderation hypothesis (managerial support)All hypotheses at significance

level 0L £ 0.05.Use formal academic language in Arabic.
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"You are an expert in qualitative research methodology in HR. Context: Research on "The Impact of
Digital Transformation in HRMon Employee Engagement" targeting HR managers in organizations

undergoing digital transformation. Generate 5 open-ended questions for an exploratory interview:-

Use funnel technique (general — specific)- Cover all study variables indirectly- Avoid leading

questions- Use simple practitioner-friendly language in Arabic- Include one probing sub-question for

each.
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