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Unemployment is an economic phenomenon characterized by the inability of
individuals to find job opportunities despite their readiness and ability to work, as
well as their continuous search for employment. This phenomenon reflects an
imbalance in the labor market, where demand for jobs exceeds the available
supply. In fact, unemployment has become a structural feature of modern
economies in both developed and developing countries. Economic crises, such
as the oil crisis in the 1970s, along with restrictive monetary policies, have

contributed to reduced job opportunities and a decline in full employment rates.




Before these crises, many Western countries experienced a period of economic
stability. However, the economic downturns that followed these crises, along with the
governments’ efforts to curb inflation, led to significant changes in the labor market.
Since 1975, unemployment has become a constant feature of the economic
landscape in most countries, and over time, the idea of a “natural unemployment
rate” emerged, which is considered unattainable without causing inflation if it drops

below a certain level.

In the current global context, with the worsening economic crises, it is expected that

the global economy will experience a slowdown in real GDP per capita growth. Due to

the ongoing economic difficulties, many individuals are turning to informal work,

reflecting the growing challenges faced by the workforce in different countries. In
Saudi Arabia, unemployment has become a key subject in economic studies, using a

descriptive methodology to analyze its causes and effects.

To address this issue, it is essential to understand the causes and factors
contributing to the rise of unemployment. Among the key recommendations, experts
emphasize treating unemployment as a structural problem that requires government
intervention and effective measures to combat it. Additionally, positive strategies
should be developed by encouraging creative thinking to find innovative solutions to
reduce unemployment, and there is a need to distribute job opportunities equitably,
adopting social justice laws that prevent job congestion or hereditary employment,

which hinders the movement of the labor market.

It is also crucial to improve the work environment and develop educational and
training mechanisms to help individuals adapt to the demands of the labor market,

ultimately achieving sustainable and inclusive economic development.
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Unemployment is an economic phenomenon that reflects an imbalance between the
supply and demand in the labor market, where individuals capable of working fail to
find suitable job opportunities. Unemployment represents a serious economic and
social issue that directly affects individuals and society as a whole. In many
countries, both developed and developing, unemployment has become an integral
part of the structural challenges facing the economy. Recent studies indicate that
unemployment rates in many countries have reached significant levels in recent
years, threatening social and economic stability. For instance, statistics from
the International Labour Organization (ILO) have shown that unemployment

rates in some countries have reached record levels in recent years.




Unemployment is a complex issue influenced by various factors, such as economic

recessions, structural changes in the labor market, and technological advancements

that replace human labor with machines. Many researchers have classified

unemployment into different types, including structural, cyclical, frictional, and
technological unemployment, each with distinct causes and economic and social
impacts. The literature on unemployment emphasizes the importance of addressing
this phenomenon through effective economic policies aimed at creating sustainable

job opportunities and bridging the gap between labor supply and demand.

In this context, several researchers propose adopting a comprehensive approach to
solving the unemployment problem, which includes developing education and
workforce training, as well as promoting innovation and entrepreneurship. This study
aims to provide a comprehensive analysis of the unemployment issue in Saudi
Arabia, focusing on the factors contributing to its exacerbation, as well as exploring
potential solutions that may help reduce unemployment rates. Through this research,
new value is provided by offering practical recommendations based on recent data
and statistics, which enhances a deeper understanding of the phenomenon and

contributes to providing actionable solutions for the future.
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Problem of the Study:

Some private sector organizations face the issue of young employees leaving their
jobs abruptly, without prior notice or warning, causing significant disruptions and
financial losses for the company, especially after investing in training these
employees. This occurs due to a lack of respect for the employment contract and
failure to follow agreed procedures. If the organization wishes to hold the employee
accountable, it faces numerous challenges due to complex procedures and deadlines,
making it difficult to recover its costs. Often, these employees join other
organizations without completing the necessary exit procedures, which is a violation
of labor office regulations. As a result, businesses are cautious about hiring such
individuals for sensitive or responsible roles, as they know the employees could leave

at any time without notice.

The continued lack of decent job opportunities, insufficient investments, and reduced
consumption contribute to the weakening of the social contract, which is based on
the idea of inclusive progress. Creating good job opportunities remains a major

challenge for many economies.
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Unemployment is influenced by two main factors that reflect its actual impact on the
workforce: the first is the unemployment rate, which changes slightly depending on
economic conditions. The rate rises during periods of economic downturn and limited
job opportunities, and it may decrease when the economy improves and more job
opportunities become available. The second factor is the duration of unemployment,
which refers to the amount of time a person remains without work despite actively

seeking suitable opportunities.

Unemployment is one of the most significant economic challenges faced by most
countries, with negative effects on individuals and society as a whole. It not only
results in the loss of income but also impacts social participation, causing feelings of
emptiness and lack of purpose. The effects of unemployment are not limited to the
economic aspects but also extend to psychological and social dimensions, making it

crucial to address the issue.




Despite the efforts made to solve the unemployment problem, such as government
initiatives in Saudi Arabia, the issue of unemployment is not solely the responsibility
of the Ministry of Labor. It requires collaboration from all concerned parties, including
the media. The media must play an active role not only in raising awareness about
the dangers of unemployment but also in monitoring related policies and practices

and offering practical solutions and proposals.

In line with Saudi Arabia’s Vision 2030, reducing unemployment rates has become
essential through improving the work environment and increasing citizens’
participation in economic development. This requires active involvement from both

the public and private sectors.
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Saudi Vision 2030 aims to reduce the unemployment rate among Saudi citizens to
7%, with the goal of achieving economic and social stability. The vision recognizes
that unemployment is a significant challenge that affects individuals psychologically,
socially, and economically. To address this, a comprehensive program has been
developed to enhance human capabilities and strengthen the skills of Saudi youth,

thereby improving their opportunities in both local and global job markets.

Since the launch of Vision 2030 in April 2016, significant progress has been made
despite global economic challenges such as the COVID-19 pandemic and the Russia-
Ukraine war. According to the latest statistics, the unemployment rate in Q2 2022

dropped to 9.7%, getting closer to the target of 7% by 2030, with notable progress in

the employment of Saudi citizens, particularly men.

The vision also includes economic reforms focused on the private sector, including
strengthening partnerships with local and international companies to create new job
opportunities. Significant investments have been allocated to support various sectors
such as education, health, and public services, which helps provide job opportunities
for youth, as well as supporting small and medium enterprises, which play a crucial

role in job creation.

To achieve this ambitious goal, Vision 2030 requires the creation of a favorable
environment for sustainable economic growth, enhancing the role of the private
sector in providing diverse job opportunities, and improving the education and

training system to align with market needs.
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Unemployment is an economic phenomenon that became more apparent with the rise
of industry. In traditional rural societies, unemployment had little meaning. According
to the International Labour Organization (ILO), an unemployed person is someone
who is capable and willing to work, actively seeking employment but unable to find it.
This definition shows that not everyone who is not working is considered
unemployed, such as students, the elderly, retirees, those who have lost hope of
finding work, and temporary workers. In some regions, those who suffer from
unemployment are referred to as “unemployed” in the Eastern world and

“unemployed” in the Western world.

Unemployment is also defined as the compulsory halt of a portion of the workforce,

despite their ability and willingness to work and contribute to production.




What is meant by the workforce?

The workforce refers to all individuals who are capable and willing to work (excluding

children under 15, students, the elderly, the disabled, and housewives).

The unemployment rate is the percentage of unemployed individuals relative to the
total workforce. It is difficult to calculate accurately and varies based on location

(urban or rural), gender, age, education level, and other factors.

Types of Unemployment:

1. Cyclical (Structural) Unemployment: Resulting from the fluctuations in the
capitalist system, transitioning between economic growth and recession, causing

hiring freezes and layoffs.

2. Structural Unemployment: Arises due to changes in the structure of demand
for products, technological advancements, or industries relocating to other

countries for better labor conditions and higher profits.

3. Disguised Unemployment: Occurs when people perform secondary tasks that
do not provide sufficient income, or when a few individuals are employed in a job

that could be done by one or two people.

4. Frictional Unemployment: Refers to temporary unemployment due to
transitions between jobs, temporary stops to search for new work, or time spent

on education.

5. Behavioral Unemployment: Caused by individuals’ reluctance to join the

workforce or work in certain jobs due to social perceptions of those positions.

6. Imported Unemployment: Occurs when part of the local workforce faces job

displacement because foreign labor replaces them in certain sectors.

Causes of Unemployment:

1. Population Explosion: The rapid increase in the working—age population
compared to the slow growth of available jobs creates a mismatch between the

demand for work and the available employment opportunities.




2. Slow Economic Growth: Economic activity does not grow fast enough to match
the increasing number of individuals seeking work, resulting in fewer job

opportunities relative to the expanding workforce.

3. Mismatch between Education Policies and Labor Market Needs: The gap
between education output and market demand contributes to the unemployment of
educated individuals, as the economy cannot absorb all graduates despite their

qualifications.

4. Government Obligation to Hire Graduates: Due to the increasing number of
graduates and the government’s commitment to providing employment, public
sector jobs become overcrowded, leading to increased inflation and reduced

productivity.

5. Social Attitudes and Values: The societal preference for government jobs over
private sector jobs, driven by factors like higher social status, job security, and
lifelong employment, contributes to higher unemployment rates as individuals
resist private sector employment.
Other Contributing Factors:
Lack of job opportunities
Widespread wars

High levels of foreign labor

High demand for employment among youth
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Unemployment Patterns

Most economic and social studies that have addressed the phenomenon of
unemployment agree that unemployment patterns and forms are not fixed or final, but

rather they are constantly changing and evolving.

1. The First Pattern: Division of Unemployment by Employment Type

A. Open Unemployment refers to the visible state of unemployment that a part of the
available workforce suffers from. This means that there are individuals who are
capable of working, willing to work, and actively searching for a job at the prevailing
wage rate without success. Thus, they remain completely idle, not engaged in any
work for a period that could either be long or short, depending on the national

economy’s circumstances, such as graduate unemployment.

B. Underemployment refers to a situation where an individual works, but for fewer
hours than usual or desired. It includes people who work less than the desired
number of hours, in less than ideal work conditions, often resulting in reduced

productivity compared to other forms of employment.

C. Disguised Unemployment refers to the situation where a large number of workers
are employed beyond what is actually needed, leading to low productivity or low
utilization of their skills. This type of unemployment is especially harmful in

developing countries because it hides the actual underperformance in labor.




2. The Second Pattern: Division of Unemployment by Economic Activity Type

A. Frictional Unemployment occurs when some individuals are temporarily
unemployed while waiting for better job opportunities or because of mismatches
between the job demand and their qualifications. This often arises when machines
replace workers in certain industries or when there are difficulties in retraining

workers for jobs they haven’t previously trained for.

B. Cyclical Unemployment arises from the cyclical nature of economic activity. For

example, during a downturn in demand for goods, companies are forced to reduce

their workforce or cut down their working hours.

C. Structural Unemployment is the type of unemployment that occurs due to
structural changes in the economy, which result in a mismatch between the skills of
the unemployed and the jobs available in the economy. It is typically caused by
changes in the demand for goods, technological advancements, or shifts in the labor

market.

3. The Third Pattern: Division of Unemployment by Specific Nature

A. Seasonal Unemployment occurs primarily in agriculture due to the seasonality of
agricultural production. It can also occur in industries in rural areas that are subject

to seasonal changes in economic activity.

B. Voluntary Unemployment refers to the situation where an individual is unemployed
by choice, either because they voluntarily resign from their job or prefer leisure time,
or because they are seeking a better job with higher wages or better working

conditions.

C. Involuntary Unemployment refers to the situation where an individual is

unemployed against their will, often due to
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Plans and Programs of Saudi Arabia to Address Unemployment:

Saudi Vision 2030 aims to significantly reduce unemployment rates in the Kingdom,
targeting a decrease from 11.6% to 7% by 2030. Crown Prince Mohammed bin
Salman emphasized that the vision includes various strategies to prepare the national

workforce for effective participation in the job market.

The Saudi government is also focused on strengthening partnerships with the private
sector through strategic collaborations, in addition to launching new projects under
its supervision, which will help diversify employment opportunities. To further
develop human capital, the vision has outlined a comprehensive plan to train and

equip citizens in line with local market needs.




The Prince also mentioned that the Saudi government is working on creating strategic
partnerships with private sector institutions, in addition to establishing new
government-supervised companies, which contribute to providing diverse job
opportunities. Regarding human capital development, “Saudi Vision 2030” outlines a
comprehensive plan to train and qualify Saudis according to the needs of the local

market.

Demographically, those under the age of 30 represent about 67% of the Saudi
population, which contributes to shaping future priorities for education and
employment. Additionally, government spending is considered a key driver of the
national economy, as government projects contribute to energizing the Saudi private

sector.

Abdul Rahman Al-Rashed, a member of the Saudi Shura Council, believes that the
government’s goals through economic development programs will help gradually
reduce unemployment with the implementation of planned initiatives. He added that
achieving this goal depends on achieving sustainable economic development that
provides new job opportunities, as well as enhancing the participation of women in
the labor market.

On the other hand, Dr. Abdul Wahab Abu Dahesh emphasized the importance of a
clear mechanism for implementing this vision, noting that the Ministry of Labor will
play a crucial role in reducing unemployment by adopting various projects and
initiatives, including increasing private sector participation in GDP.

The “Vision 2030” plan also promises to create approximately one million new job
opportunities to accommodate qualified young Saudis within various training plans.

Through large government investments made between 2009 and 2015, spending on

service projects exceeded $500 billion, indicating significant interest in developing

infrastructure.

Nahed Taher, a Saudi banker, noted that the transformation cannot happen overnight,
but it is essential to achieve the state’s goals of reducing unemployment. In addition
to focusing on vital sectors such as health and education, she believes that
supporting small and medium-sized enterprises will play a significant role in

providing job opportunities.




Also, Mazen Al-Sidiri, a Saudi economist, believes that unemployment can only be
reduced by strengthening the role of the private sector and encouraging investments
in diverse industries and services, which will contribute to improving product quality
and opening new doors for employment.

Dr. Mufrej Al-Haqgbani, the Saudi Minister of Labor, confirmed that Saudi Arabia’s
Vision 2030 comes to accelerate the national transformation towards a diversified
economy, independent of oil, while working to develop the Saudi labor market to

create value—added jobs.

Role of the Ministry of Labor in Addressing Unemployment in Saudi Arabia:

The Ministry of Labor in Saudi Arabia addresses labor market challenges through a
comprehensive strategy that includes five main pillars. This strategy aims to develop
a strong and reliable labor market that offers rewarding jobs, in line with the
Kingdom’s goals of achieving sustainable development and progress. In recent years,
Saudi Arabia has witnessed notable improvement in the labor market, with the
unemployment rate falling to 5.7%, while the workforce participation rate reached
54%.

The Ministry of Labor reported in its annual labor market report, which was presented
during the G20 labor ministers’ meetings in Ankara, that Saudi Arabia has become
one of the leading countries in the group, thanks to the ambitious economic plans it
has adopted. The Ministry continues its efforts to implement major transformations in
the market, which will contribute to accelerating economic growth in the future, with

significant growth potential.

However, significant challenges still face the Saudi labor market, such as a lack of

attractive jobs in the private sector, and heavy reliance on foreign labor. Additionally,

the unemployment rate among youth exceeds the overall average, and Saudi Arabia
faces difficulty in matching the supply of labor with market needs. Furthermore,

women’s participation in the labor market remains lower than that of men.




To overcome these obstacles, the Ministry has developed more than 140 specialized
programs aimed at improving the labor market level, creating high—quality jobs in the
private sector, developing the workforce’s skills, and increasing the participation of
Saudi citizens in the market. The Ministry is also working to enhance the role of the
private sector in providing jobs and supporting it with technical and electronic tools

that facilitate the job search process.

Among the notable programs launched by the Ministry is the training and professional
development program, which helped over 50,000 young people qualify themselves for
the labor market. Employment support and training programs have been integrated
into a national comprehensive portal, an electronic tool that assists job seekers in

finding suitable jobs.

The Ministry also highlighted the “Maan” electronic platform as one of the initiatives
designed to involve citizens in formulating policies related to the labor market, with

the platform attracting over 228,000 visitors in one year.

The Ministry of Labor believes that this strategy will significantly contribute to
improving the Saudi labor market, although the road remains long. The experiences
of other countries in this field will be leveraged. Dr. Ahmed Al-Fahd, the Ministry’s
Assistant for International Affairs, noted that this strategy will achieve ambitious
goals in creating a flexible labor market that supports the Kingdom’s efforts to

achieve sustainable economic success.
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Previous Studies:

The impact of unemployment is not limited to the individual but extends to all family
members. A Canadian study conducted by economist Benjamin Applebaum in 2008
revealed that the skills acquired by children of unemployed individuals decreased by
9% compared to children of employed individuals. Additionally, the prevalence of
unemployment within the family, which is the primary institution responsible for
raising a generation based on values and principles, has a negative impact. It leads to
difficulties in securing basic life necessities and the pressure from debt, which in turn
increases psychological stress due to the inability to repay it. In some cases, children
may be forced to enter the workforce while still in school, which can expose them to

psychological and behavioral issues.

On the other hand, the reduced opportunity to secure a job presents another
challenge, as many companies prefer not to hire individuals who have been
unemployed for an extended period, even if they possess the necessary skills and
qualifications for available positions. Unemployment also leads to the loss of many
skills acquired during previous employment due to not using them for an extended
time, which makes it more difficult for individuals to find new employment. A Swedish
study conducted in 2008 found that reading and comprehension skills decreased by

5% among those unemployed for a year.

Many empirical studies have attempted to assess the effect of economic growth on
employment rates and the decline in unemployment, and most have confirmed a
positive relationship between economic growth and reduced unemployment.
“Oakum’s Law,” established by American economist Arthur On, is one of the most
prominent models that explain this relationship. According to this law, it is assumed

that a 3% increase in GDP leads to a one percentage point decrease in the




unemployment rate. However, country—-specific studies have shown that the value of
“Oakum’s Law” differs from country to country. Furthermore, variations in

methodologies for data collection lead to differences in assessing the strength of this
relationship. Subsequent studies have suggested that even lower levels of economic
growth than those indicated by Oakum are sufficient to reduce unemployment by one

percentage point.

The nature of the productive activities that drive economic growth also affects the
strength of the relationship between growth and unemployment. Some industries and
service sectors require large amounts of labor, while others are more capital—
intensive and require less labor, such as activities that primarily rely on machinery

and technology.

In a study conducted by Kothari and Kabuki (2005) on youth labor market

characteristics in the Middle East, several factors contributing to high unemployment
rates among youth in the region were identified. These factors include: increased
female participation in the labor force, market stagnation, a higher labor supply than
demand, bureaucratic obstacles to developing private sector institutions, high
population growth rates, and increased migration from rural to urban areas. The study
also showed that the proportion of government jobs in the total employment in the
Middle East is the highest among developing countries, and that wages in the public

sector are 41% higher than in the private sector in the region.

Study Methodology:

The research employs a descriptive approach to identify the policies and efforts
undertaken by Saudi Arabia to combat unemployment, highlighting a number of
initiatives and decisions made to address or prevent this issue. The study also
examines the role of unemployment and its impact on human capital.

Enhancing Education:

Studies suggest that global poverty could be reduced by 50% if all adults receive

secondary education, as most jobs require at least secondary or university-level




education. Therefore, increasing opportunities for education and promoting it reduces
unemployment rates in the long run. This includes academic, vocational, technical,

and other forms of education.

Expanding the Use of Renewable Energy Sources:

The shift from coal and oil to natural energy sources contributes to creating hundreds

of thousands of job opportunities. It also helps reduce foreign oil imports, which, in

turn, contributes to lowering oil prices and reducing pollution.
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Unemployment represents a major challenge in Saudi Arabia, and the government is
trying to achieve a balance between economic growth and creating new job
opportunities for citizens. Among the strategies followed to support this goal, the
private sector is considered one of the main drivers of economic growth and

employment. The private sector boosts the national economy through several factors:

1. Flexibility and Innovation: The private sector is characterized by its high ability
to adapt to economic and technological changes, enabling it to create new job

opportunities quickly.

2. Attracting Investments: By attracting both local and international investments,
the private sector helps drive the economy, contributing to the creation of more

jobs.

3. Competitiveness: The competition between companies improves the quality of
services and products, which enhances job opportunities and stimulates

innovation in the market.




How does the private sector contribute to employment?

The private sector contributes to job creation through several means, including:

. Small and Medium Enterprises (SMEs): These businesses are the foundation of

the private sector, contributing significantly to the creation of new jobs.

. Large Companies: These companies play a role in providing advanced jobs,

especially in high-tech industries.

. Industrial Zones: Industrial zones encourage investment, enhancing the

creation of attractive work environments for both large and small companies.

Economic Diversification: Sustainability and Expanding Opportunities

Economic diversification aims to reduce dependence on oil as the primary source of
revenue. This diversification includes several new areas, such as tourism,
technology, and advanced industries, which contribute to the creation of diverse job
opportunities and increase the productivity of the national economy. Diversifying the
economy helps in dealing with fluctuations in oil prices and strengthens the

sustainability of economic growth.

The Importance of Women’s Role in the Saudi Labor Market

Women'’s participation in the labor market is one of the key objectives of Vision 2030.
Saudi Arabia has seen significant progress in this area, where regulations and laws
have been amended to provide a conducive work environment for women. Training
and development programs have also been implemented to increase their

participation in various sectors, along with supporting women entrepreneurship.

Challenges in the Labor Market Due to Technological Transformation

With the advancement of technology, especially in artificial intelligence and robotics,
the Saudi labor market faces significant challenges. This requires the government to
establish flexible legislative policies that support the use of technology without

negatively affecting traditional employment. The digital transformation will also




contribute to the creation of new jobs in fields such as software development and

cybersecurity.

Supporting Small and Medium Enterprises

Small and medium enterprises (SMEs) play an important role in supporting the
national economy. The Saudi government provides several initiatives to encourage
these businesses, such as offering easy loans and training programs to support
entrepreneurs. These businesses are a key driver in reducing unemployment rates

and achieving local development.
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Rapid Technological Change: Governments face the challenge of keeping up with the
rapid changes in technology, which requires them to be more flexible and capable of

adapting to these changes.

2. Inequality: Technological advancement can lead to increased gaps between

individuals, requiring governments to take steps to address these disparities.

3. Cybersecurity: Technological progress raises new challenges in protecting

data and critical systems, forcing governments to secure digital infrastructure.




4. Job Losses: The development of artificial intelligence may lead to the
disappearance of many routine jobs, creating a burden on governments to provide

alternatives.

5. Job Distribution Disparities: Technological advancements may concentrate new
jobs in specific fields, increasing the disparity between the skills required and the

available skills.

Opportunities:

1. Creation of New Jobs: Artificial intelligence contributes to the creation of jobs

in fields like software development, data analysis, and cybersecurity.

2. Increased Productivity: Artificial intelligence helps improve efficiency and

productivity in many industries.

3. Improved Quality of Life: Artificial intelligence can provide innovative solutions

in areas like healthcare and education.

The role of governments in addressing these challenges:

1. Investment in Education and Training: Governments should focus on providing
education and vocational training to equip the workforce with the necessary skills

to keep up with technological progress.

2. Supporting Entrepreneurship: Governments should create an environment that

encourages innovation and the development of startups in the field of artificial

intelligence.

3. Providing Social Safety Nets: Governments should provide social safety nets
for workers affected by technological transformations, such as vocational

retraining programs.

4. Regulating the Labor Market: Governments need to establish laws to govern

the use of artificial intelligence in the workplace while protecting workers’ rights.

5. International Cooperation: Governments should work together globally to

develop common standards for the responsible use of technology.




Examples of successful governmental initiatives:

1. E-Learning Initiatives: These initiatives aim to develop digital skills for

individuals of all ages.

2. Al-Specialized Business Incubators: These incubators provide support for

startups working in the Al field.

3. Vocational Retraining Programs: These programs help workers acquire the

skills needed to work in the digital economy.

The impact of artificial intelligence on the healthcare sector and the role of

governments:

Positive Impact:

1. Early and Accurate Diagnosis: Artificial intelligence can analyze medical data

quickly and accurately, helping to diagnose diseases at early stages.

2. Accelerating Drug Development: Artificial intelligence can help accelerate the

development of new drugs and reduce costs.

3. Personalized Treatment: Artificial intelligence helps provide personalized

treatment plans based on individual patient data.

4. Improving Telemedicine: Artificial intelligence provides solutions for

telemedicine, enabling patients to access medical consultations online.

Challenges:

1. Cost of Technology: The cost of adopting Al technologies in healthcare can be

high.

2. Privacy and Data Security: There are concerns about how patient data is

protected when using artificial intelligence.

3. Workforce Retraining: Al advancements in healthcare may require retraining

medical professionals.

The role of governments:




1. Investing in Research and Development: Governments should invest in

research and development related to artificial intelligence in healthcare.

2. Developing Regulations and Policies: Governments should develop policies to

ensure the safe and effective use of Al in healthcare.

3. Providing Infrastructure: Governments need to provide supportive

infrastructure for Al adoption in healthcare.

4. Raising Public Awareness: Governments should raise public awareness about

the importance of Al in improving healthcare.

Examples of Al applications in healthcare:

1. Medical Image Analysis: Artificial intelligence helps analyze medical images

like X-rays and MRIs to diagnose diseases.
2. Surgical Robots: Robots can perform precise surgeries with reduced risks.

3. Wearable Devices: Wearable devices monitor patients’ health and provide early

alerts if any health issues arise.

Vision 2030 and Employment Opportunities:

. Economic Diversification: Saudi Arabia aims to reduce reliance on oil by

investing in new fields such as tourism and technology.

. Large Projects: Projects like Qiddiya and Neom aim to create many job

opportunities.

. Training and Development Programs: Programs like those provided by the
Technical and Vocational Training Corporation focus on preparing the workforce for

technical fields and in—demand professions.

. Financial Incentives: The government provides financial support for startups

through the Human Resources Development Fund.

. Private Sector Employment: Through the Saudization strategy, which aims to
increase the number of Saudi workers in the private sector and provide a suitable

work environment.
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Evaluating policies is crucial to understanding their impact on the labor market. This
includes analyzing the effectiveness of adopted policies and reviewing the key
challenges associated with them. In this context, the impacts of various programs,
such as “flexible work,” which helped increase employment, are analyzed. At the

same time, there are some measures that did not achieve the expected results.

Regarding statistics and data, it is possible to compare unemployment rates before
and after the implementation of policies, as well as measure performance indicators
such as unemployment duration and the percentage of Saudis participating in the

workforce.

Policies face several challenges, including the gap between the skills required and
those provided by the education system, in addition to the effects of local and global
economic changes on the labor market. Therefore, it is important to review and adjust
training programs to meet market needs and enhance communication between

educational institutions and employers to ensure that job requirements are met.

Regarding comparative studies, the analysis shows that studying the experiences of
countries like the UAE, Egypt, and Turkey can provide useful lessons for improving
policies. Successful experiences from these countries can be leveraged to tackle
unemployment, and lessons learned can be applied in the Saudi context. This
includes developing strategies that enhance the integration of current policies with

innovative ideas to achieve better results.

As for reducing unemployment, some suggestions include encouraging industries

that require a labor force, such as agriculture, healthcare, and food services. Studies

have shown that employing more people in these industries may not significantly

affect productivity, contrary to what some companies might expect.

Furthermore, improving education is one of the most important means to reduce
unemployment. Studies suggest that providing secondary and higher education to all
individuals can significantly contribute to reducing poverty and unemployment in the

long run.




On the other hand, industries that rely on renewable energy can contribute to creating
new job opportunities, as well as improving the economic and environmental
situation. Expanding vocational training fields can also have a positive impact on

increasing the efficiency of the workforce and linking it to the labor market.

Finally, it is important for individuals to build general skills that meet current market

needs, such as technical skills and information technology, through training courses

that help improve resumes and increase job opportunities.
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Conclusion

In conclusion, unemployment and employment are fundamental issues facing
societies, especially in light of the rapid economic and technological transformations.
This research highlights the importance of continuous evaluation of labor market
policies and adapting them to align with the changes occurring in both global and
local markets. By focusing on education, vocational training, and encouraging labor-
intensive industries, a better balance between the supply and demand for jobs can be

achieved, thus reducing unemployment rates.

Furthermore, collaboration between government entities, the private sector, and
educational institutions is crucial for ensuring the sustainability and success of these
policies in the long term. Investing in the workforce through specialized training and
education is an important step towards creating sustainable job opportunities and

achieving inclusive economic growth.




Ultimately, a collective effort and continuous attention from all concerned parties are
required to ensure an effective response to market needs and address the challenges

of unemployment, thereby promoting economic and social development.
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