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The current research aims at investigating the relationship between
despotic leadership and employees' turnover and job satisfaction as a
mediator. The current research is very important as it help managers to
realize how to deal with employees and how despotic leadership style
can impede the performance of the organization as whole. The study
utilizes the descriptive research design. The data will be gathered
through a survey. About 105 respondents from private sector employees
will involve in the study as the population contains students and faculty
members. The findings indicates that despotic leadership affect
negatively on job satisfaction that in turn resulted in increased

employees' turnover rate.
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Very

strongly
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Strongly
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Very

strongly

disagree
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<3 Male

SsilFemale
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Undergraduate
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—uaiwdlPosition:

Senior Managers

dji Prov

Middle Managers

Administrative Staff
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Less than 5 years
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Working Above 10 years

ol siExperience: Clgin Vv e el

3yl

las 3o 3l Y

Zﬁu\J\Questions/
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My supervisor is
punishing; has no
pity.

o o) (il
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My supervisor is
in charge;
intolerant to

disagreement,

gives orders.
Y e




My supervisor
acts like a tyrant
or despot;

imperious

(e el
de U<

-

My supervisor
tends to be
unwilling to
relinquish control

of projects.
e Al e daa
os Al Al
bl e syl

My supervisor
expects
unquestioning
obedience from

subordinates

O3 el (e Adlladll

My supervisor is
unforgiving;
seeks revenge

when wronged.




bl LajllJob Satisfaction

| am satisfied
with the physical

work conditions.

Gk e sl U
) Jaall

| am satisfied
with the freedom
to choose my
own method of

working

s e pEh U
Jaadl dapla Hlaal
o Aalal)

| am satisfied
with my fellow

workers

ey e gal il
Jeal) b

| am satisfied

with the




recognition | get

for good work
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| am satisfied

with my boss

@ o5 oAb ul

| am satisfied

with my rate of
pay
Jua e o2y U

s

| am satisfied
with the
opportunity to

use my abilities

il ge galy Ul

& cas Al

-

S aladiuy

| am satisfied
with the way my
institution is

managed

Akl ge gl W

asa gy )lo Al




| am satisfied
with the attention
paid to
suggestions I

make

eyl pe Jaly Ul
Leadl ) cla) YL

| am satisfied
with my hours of

work

Glels g aly Ul

ke

| am satisfied
with the amount
of variety in my

job

S e paly Ul

e o sl

| am satisfied
with - my job

security

oLV aily )y Ul

| am satisfied

with the amount




of responsibility

given to me
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ol ol o)y soEmployee Turnover

My immediate
boss encourages
| appreciates my

work

PNEN] Enda

| am proud to
work for my
immediate

institution

Gt deall s U

Q;Luu.nj.o

My institution is
concerned  with
the long term
welfare of the

employees
Amlly (Juuge aigd
sl e Cpilasal
skl




My immediate
supervisor deals
with all

employees fairly

| am happy with
organizational
culture and work

environment

Jasll 25 Apalasil

My
communication |
received from the
institution is

timely

o e dualsll 2
Ly dwgaell cuils
clid) gl &

| receive co-
operation from all
other

departments

AV AL




My supervisor is
concerned for
providing quality

services
o o=l Gl
Gladd ol Higa

3agall Alle

Thank you for your cooperation and time
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