=B

@Sl gron)l deoly
EVERYONE'S SMART UNIVERSITY

Everyone’s Smart University

Assignment 1 (Spring 2021)

Student Name Abdullah Alghamdi

Students 1.D

Section

Bachelor

.......................................... Clal) ol
2021200909 eereeceeeeeneeeeneenneeesessennonns EEEN PR
Date Course Code
18/02 /2021 (CMM201)

COMMUNICATION SKILLS

Instructions:

Sl 4 delall ol (8 Gl ) Y a5 a5l Bl

RUHENGUR P E PSRN RS W WREN A
ALl 600 e 2K Y5 4a1S400 oo lalSl 2o Js5 Y
Al AL dalal) Clalhadl) & 65 Gl Ble) pe ae A yad) A2l 5l 4 udac) A5l Aalie Y

Lol Canl gl Ao o) s c@lld e AT Haiae (ol (e Aila Y e T Taie el

Jagall e dad 5 anl ol (e lgiV1 any pdf dasa A ALY 2xy il 138 Jysa35 ) pua (o> 2

Instructor's Name: Dr. Merna Emad

Public Information



Read the story below and, as you evaluate the passage below,
consider whether this behavior is appropriate for this
professional context.

Mark is a top-performing salesperson at a pharmaceutical supply
company. As a reward for his performance, he is treated to a trip to the
corporate office in California to meet the chief executive officer, Ms.
Mills. Ms.

Mills 1s known around the office as the “Wicked Witch of the West”
because of her short and sometimes abrasive demeanor. Mark’s
coworkers share “horror stories” of their encounters with her, stating that
she rarely makes eye contact, never smiles, and dislikes being
approached unless she initiates the conversation.

Although he is excited to travel, he is also nervous about what he and
Ms. Mills might talk about. He prepares by thinking about how he can
share his sales strategies and techniques. On the day of the meeting, he
waits patiently for Ms. Mills’s assistant to call him into her office. When
he is escorted in to meet her, he is shocked to see a petite woman behind
the large desk smiling back at him with kind eyes. He approaches,
shakes her hand, and waits for her permission to sit. Ms. Mills is nothing
like the horrible person they made her out to be. Ms. Mills asks Mark
several thoughtful questions about why he is successful, ways the staff
can be supported, and how the company fits in with his professional
goals. Mark feels more and more comfortable as she leans forward to
listen intently to what he is saying. Mark loosens his tie, crosses his legs,
and begins sharing stories of how he feels his immediate supervisor has
dropped the ball on more than one occasion and that the team would be
better if more money were allocated to incentives and bonuses. Mark
immediately sees Ms. Mills’s eyes begin to squint and her brow furrow.

Public Information



She stands up abruptly and says in a gruff voice that their time 1s up and
that her assistant will show him out.

Answer the following question accordingly:

1. Given the professional context, what would you have done the
same and/or differently if you were in Mark’s position?

I will take the enough information about her, such as: Last
meetings she attended, events she participated in, emails or
communications she shared. As well as her success stories. In
addition, I need to know her personality, so I can be prepared to
talk to her.

2. Do you think Mark accurately evaluated the context? Why or why

not?

He doesn’t. He also felt comfortable, he forgets he was setting with CEO.

Why? Because we need to know that how to judge the new person when we meet him for
the first time. One more thing we should know the person in detail, his or her position etc.
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3. What communication factors led to the change in the chief
executive officer’s disposition?

Mark were excited to talk directly to her and telling that he wants
to be this and this. Despite of his career excellence, he still doesn’t
know how to deal with the management level. His behavior made
Ms. Mills upset, she was listening to him and he was talking in
informal way which makes her interfere him.

4. How could the KEY'S process help Mark improve his
communication skills?
K- Mark should be already prepared himself to understand what he
wants from the meeting and think about what he can get if the
meeting goes perfect.

E- Mark should call Ms. Mills secretary to collect some
information about the meeting with people.

Y - Mark should be well known about all the information to know
Ms. Mills.

Public Information



(Glead) J) udd! dan s

olia) aiall &l glaad) (S 13) Lagh S8 olia) Auall) sy clalid £ L] 5 olia) Al | )
gl Gl lis

8 Al ) & caslal e lilSeS 4 5ol a5 553858 b s Cilagse o 9akeS @l Jany
e sl ¢ oa@ill ()l el L sadlS 8 AS il (iSa L) e day
Oy (b i) LS sl a5y 3 o padl 3 pal anly (Sl 8 lue Ca el

1590 Lg3) il clgma agileldl e "o )l (anal! Janll & jle oDy & Ly sl
Aalaal) 1ag Al La leie ol 3BY) s Vg hal anisi ¥ g ¢ Cpandly Jacal 55 L

Gaany 38 L i Ul 38 Sl V) uall Gulaadly jady S & ke O (e a2 e
(b AR all i g laad) S (i jad datn o 38 i€l Sle Basd) G g 4l
Sl pe aclaial

Sl J2o Laxie Lgii€e 840 Jla™U lae sasall acbine jamy 01 g laia) a g b
iy Al () gen 4l puii Sl Sl IR paal) 3 a3l 4y )1 aala il
oy S (3 e pall Gl 1aa 508 Y Slae Basall | slally Lgd) Hhatiy 5 Leadliay
Ler Sy Al (5l 5 cdalas s Jga g e dlind 320 & e 3l gl Jlasi e
Aigall 48laa] aa 48 A1 Caulili (a5 ¢ika sall ac

iday y iy & Hla alE 4l g8 Ll alaialy aaiadll W) ) Jaci Y ST s jo & jle jais
o e Ol oy sad (e (anal 48 jlie 8 oy g Aaladl (L Bl e (Bls a5 calic
2 al) Ganadd 513} Jumdl ) Sans o 8l s Apalie (ga ST 83 K1) Jabd 28 5000
Jsaill 1o She sadl g o sl o o e 5 lESall 5 38 all ) saY) (e
OV el 8 gy (o (A gy B 5 Bl

Public Information



-SUA 1333 daul) AL s "y

i€ 1) Caline S )/ 5 A o i) Jeiies i€ 13la ¢ gl GBlanadl ) pdailly ]

€Y Lol p Ll €480 (i sall o5 (380 i e o puai e o 23 a2

Sl Gt I sl (B sl ) ol () Juai) dal e o L 3

fapal Juai¥l &l jlga a3 sl 2ot O KEYS 4aleal oS0y S 4

Public Information



