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This study aims to explore generational differences “ 33l Jax =ill)

among nurses in Saudi Arabia regarding workplace perceptions and
leadership expectations.
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In Saudi Arabia, nurses from different generations work “ :233ll Jas (il
side by side, which may create challenges in leadership and
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Few studies have explored generational differences in the * 3l Jaxw (il
Saudi nursing context
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Understanding generational differences can help “ ;3 Jax (il
nurse leaders design better communication and motivation strategies
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Future studies are needed to explore ;231 Jas (il
generational differences in larger and more diverse
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