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Research Introduction

1 / Research Problem
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1.1 Leadership:
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1.1.2/ Leadership Style :
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1.1.3 / Leadership in crises:
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2 / Leadership Styles in my organization With Motivation Skill
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2.1 /Democratic Leadership Style
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Motivation through tasks

2.2/ Visionary Leadership Style
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2.3/ Coaching Leadership Style
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GROW MODEL FOR COACHING
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Internal Motivation

3/ Goal - Setting Theory ( Modern Theory of Motivation) With Coaching Leadership Style
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The Goal-Setting Theory of

Motivation
Goal Goal Organizational Intrinsic
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4 / goal of the research
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5/ Literature Review

5.1/ Literature (Review Leadership Style)
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5.2/ Literature Review (Motivation Skill)
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5.3 / Literature Review( My Project Research)
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5.4/ Literature Reviewer Comments:
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6/ Methodology
6.1/ Experimental research
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7/ Results & Discussion
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