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Abstact

The purpose of this study to investigate the impact of the public relations manager
on the work in the organization and employees in United Arab Emirates specially of
the government sector in Dubai. The study focuses on multiple points that explains
the problem and the solutions.

The study was based on the hypothesis of organizational influence and the Internet
and old studies were used and some friends who work in government fields were
consulted to know the impact of the general manager on their work and their
psychology as employees for the resulting success and development of the
institution.

The study showed a positive result in the presence of a manager suitable for his
position for the resulting mastery of work and effort for institutional development.

Keywords: Public Relations Manager, Institutional Development, Employee
Performance, Positive Results, Negative Impact . Dubai , Government Entity.
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