MIDOCEA|

UNIVERSITY'

¥ oagdiag &l g

[ llall alac)
Qggﬂ\ 43.)\4,& a4 ng




MIDOCEA|

UUUUUUUUUU I




i ) MIDOCEAN
du) yal) = B4

Gimdal) (Al (gl LA AT aad Ao Ay allgal) dujlaa S [ lsiadi O
pal ) Alzdlaas Laall (38lal)

<l ol Q,féj/ Galud) O

Cigh e daaly Jes) B) AT



S |
i) 2 jall iy M'.QQEEM

N
Qlaglra Ao Joaall dd) £oa)l) Ay daize jlas 58
Gip daall J G L Baley cBadaa (Hlaa 3
J Baaall clagheall Ao Jsaall mawd ddh
Alggauy o (FilEAY




2 pall 3 yM\ L gt

T

Y

\_

ki Calyl) gl Ade) (Al Glilally Slaghaad) (35 g
A Gl A4S L a8 gl Gald) 48 La slgdaudy aslig as
Clagleal) 03a ciald) lgia (Aiu) AN cilaghal) B AT uilfall 3 Jis

ald) Lgia 38 AN Al cldljally cle gaaally Gty ol

o sl e to)lal) auands Jal (e lldg Galdl ade Ml (s3) juaall ) W gl

ilaglaal) 2 Baldiuy

Y =z




|
MIDOCEA
@‘ﬂ‘ UNIVERSITYl

~N

s

cainall Cilabiio 8 Loildl] Clolidl] (ool (goladl) & pll] Llaif 95 45 5all ol sl (2012). 3530 sl sl ()
s g all ol Aae | md ) dbidlas 6 ivel) gainal Ciladiio o dlla L) o (el

iy bl Y] a6 48 pealls 4S jLdel) Clalew) (2019) Ldese i Gled oo sl (Y
(Jaa gall dadlay (imy paill A0S 8 G 508 iamy 6] ) e DU

a3l cplalel] (o o lvY) ol lg@le 5 500a) Lileli (2016). a8l ue o ) Gusals sl (Y
s s il Rl )l | G Sl Lok

Clawl jll 5 4y L] Cols] p  alel) Lliall o gy 4 lge Ll cuny miliai (3 juabgi Y2 YY) | sy cmu (&
A il g Sl jall g daa illy Sl jlly e il

https://drasah.com/Description.aspx?1d=6859

\_ W,




|
MIDOCEA
@‘ﬂ‘ UNIVERSITY'

4 . )
s Y] (w&aill (50 baT 6 Lgililhia g Laig yIKIY) 5 )0Y) 599 (Yo V) s dana ¢ e gl (O

il s ) 1 Laiasl) L g LSLal) EYLaid Lalell s gl 3
il Ay i) 3 ) gall daaif 6 46 peall 55000 3 (Y YY) sl KU e eland ¢ gl (7
Lo/ 53 Gl g Ao
Al ST oy s Ol sleall ahi (2015) Akl ¢ sl s il e (V
S dalal) Aadll, Dilacall o ga 5 coliliiall duily off deuns gall s Zud 1 deans gall

Bl

[Aads ¥ o sladl 5 as ySU ] jill drals col ) gi€0 Al | o Yo 1T = Voo T daagill duinall (A
\ it ! e . a

« 1 TLUL




|
References g

~N

(1) ljeoma, C. (2020). Employee participation in decision making and its impact on
organizational performance: Evidence from government owned enterprises.
Port Harcourt, Nigeria. (August 5).

2) Kapur, R. (2020). Job satisfaction: Indispensable feeling in achieving the
desired goals and retaining jobs’, Research Gate, https://www.researchgate.net

3) Kaseya, M. A. & Munjira, M. G. (2018). Effect of employee involvement on job
performance in the medical research industry in Kenya, International Journal of
Economics, Commerce and Management, 6 (5), 826-847.




MIDOCEA]

Lelid. kil

~

S ghaal) (e dpalall Gipad) B jalaally aaball G >
Qaale S5 dad Gl Gl gh s dalglly Ll
Mha‘gh Sl g (3 gudiiall uhjla.db Erganl) Adllas pa jads
Sl A Ay o) LS oA <l Aslal) @ ghs dulas jajad )
G Wil o Jganl) e () GuSal ) diagd Eilall

W,

www.midocean.ae



MIDOCEA \

2l jall IR

~
Joaly caull malie liS (Yoo A).alle agadl aaly) >
Chlgay gl ey Aas Qs Lelaisy/ aglelf 4 Ll
Agalal) clgail) b lgae
doby malia lis (YoVE).mleall uall ae G oamly) >
alel) G

W,

www.midocean.ae



MIDOCEAN

Thank You



http://www.tcpdf.org

