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ABSTRACT: This research aims to analyze the effect of teamwork on employee performance, analyze the effect of organizational
commitment on employee performance, and analyze the effect of teamwork and on
employes performance. The sample in this research was 100 employees of BT Telkom indonesia. The data analysis technique uses
multiple regression analysis. The resuits of the analysis show that teamwork influences employee performance. Organizational
commitment influences employee e. Teamwork and i influence employes
performance.

- Teamwark, izational Employee Performance

. INTRODUCTION

employee performance is one of the important factors that determines the success of an organization. High employes
performance can increase productivity, efficiency and . Tharefore, need to strive to
improve employse parformance. In an era of globalization and increasingly fisrce business compatition, modern companiss face
challenges to ensure the sustainability and success of their operations. To achieve this goal, it is important to understand the
impact of internal factors such as teamwork and erganizational commitment on employee performance. Research on the influsnce
of teamwork and on employes is becoming crucial in the modern business
context. The success of the work 12am and the level of employes commitment to the company’s vision and values can be an
important pillar in increasing the productivity and competitiveness of the organization. Therefore, an in-depth understanding of
these factors can provide a strategic foundation for human resource management.

Team collaboration is not only limited to coordinating tasks, but alse involves synergistic interaction between team members,
In & dynamic work environment, the ability to collaborate, share ideas and resolve conflicts effactivaly is the key to success. The
success of the team is not only reflected in the final results, but also in the quality of the interpersanal relationships that exist.
Teamwork is also an important factor for measuring employee performance. Nowadays, forming teamwork is considered the bast
solution to achisve success in an organization. Research result Susanti et al. (2020), ibrahim et al. (2021) shows that teamwork
influences employes performance.

organizational commitment creates a strong psychological foundation between employees and the company. Employees who
feel emotionally connected to the organization's vision, mission and values tend to show higher levels of dedication. This
commitment is also closely related to job satisfaction and employes retention, which has a long-term impact on organizational
well-being. Organizational commitmant acts as a strong foundation in improving employee performance. When employees feel
they have 3 personal stake in the success and growth of the orzanization, smployees are more dedicated, work with passion, and
focus on achieving overall organizational goals. With high commitment, employees tend to put more effort into achieving
organizational goals as well as possible. The concept of commitment is also an important aspect of the human resource
management philosophy. s stated by Luthans (2011] O is the to work s hard as possible
for the benefit of the organization. An individual worker with high commitment can be expectad to show optimal performance.
Employees who have high commitment are also expected to provide optimal performance for the company in providing services
to the community. Research result Rafiei et al. (2014), Maranata et al. (2022}, Rizal et al. [2023) AndArifin & Narmaditya (2024)
found that organizational commitment influences employee performance. Different from research results Harwiki (2016) who
found that erganizational commitment had no effact on employee performance.
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ABSTRACT: This research aims to analyze the effect of teamwork on employee performance, analyze the effect of organizational
commitment on employee performance, and analyze the effect of teamwork and organizational commitment simultaneously on
employee performance. The sample in this research was 100 employees of PT Telkom Indonesia. The data analysis technique uses
multiple regression analysis. The results of the analysis show that teamwork influences employee performance. Organizational

commitment influences employee performance. Teamwork and organizational commitment simultaneously influence employee
performance.

KEYWORDS: Teamwork, Organizational Commitment, Employee Performance
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l. INTRODUCTION

Emplayee performance is one of the important factors that determines the success of an organization. High employee
performance can increase productivity, efficiency and organizational competitiveness. Therefore, organizations need to strive to
improve employee performance. In an era of globalization and increasingly fierce business competition, modern companies face
challenges to ensure the sustainability and success of their operations. To achieve this goal, it is important to understand the
impact of internal factors such as teamwork and organizational commitment on employee performance. Research on the influence
of teamwork and organizational commitment on employee performance is becoming increasingly crucial in the modemn business
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