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1.1 Introduction

The mental health of employees at Irada Hospital and Mental Health in Al-Kharj is considered an
important and necessary element, due to the importance of Irada Hospital and Mental Health in Al-
Kharj, because it is one of the leading health facilities in Saudi society, and it is relied upon to provide all
health services in an effort to achieve the vision of the Kingdom of Saudi Arabia 2030, which Itis
through restructuring the health sector in the Kingdom in order to become an integrated,
comprehensive and effective health system based on the health of the individual and society, and on
the principle of value-based care that ensures transparency and financial sustainability by promoting
public health, preventing diseases, and implementing the new model of related care. By preventing
diseases, as well as improving access to health services through optimal coverage and comprehensive
and equitable geographical distribution, expanding the provision of e-health services and digital
solutions, and focusing on beneficiary satisfaction by applying and following the best evidence-based
international standards, and creating and enabling integrated health care systems that It covers all
health sector institutions in the Kingdom of Saudi Arabia, and therefore we believe that it is important
to focus on the mental health of workers and its impact on the efficiency of work at Irada Hospital and

.Mental Health in Al Kharj

Researchers have also increasingly emphasized the importance of the impact of work on employees’
mental health. Psychological disorders, work stress, and poor management can significantly affect their

.ability to contribute meaningfully to their personal and professional lives

Despite this, we find that most people cope with the pressures of daily life without realizing it, and with
many of life’s demands, many forget their pain, fatigue, and frustrations in search of compatibility or

adaptation to these pressures. Therefore, we will find that the working individual in general is more

vulnerable to psychological pressures in daily life. This is due to many reasons, such as pressures from

the field of work he practices, or from psychological, social, or professional pressures, or family,

.material, or social pressures facing the worker after he finishes the work day

There are various pressures that cause early symptoms such as anxiety and disturbance, and this leads

the individual to weak concentration and difficulty in making decisions

Interest in the quality of work life began in the early 1970s as one of the important topics in human

resources management because of its direct impact on the morale of the human element. There have




been many studies and research that have dealt with many aspects of the quality of work life. Both
Hain and Einstein (Hain & Einstein, 1990) believe: The term “quality of work life” was introduced for
the first time in 1972 during the International Conference on Labor Relations, and in the nineties, large
international companies spread throughout the world began implementing quality of work life
programs, and interest increased as a result of the focus on satisfying the customer’s internal and
external needs, and viewing it as one of the company’s competitive strategies. The Foundation (Al-

Biyari, 2018)

Paying attention to the quality of work life in higher education institutions is one of the priorities of
responsibility in these institutions due to its importance in raising the level of professional performance
among faculty members and their academic contributions, in addition to its role in improving the level
of their psychological health and their motivation for achievement (Ahmed, 2015) and achieving high
rates of performance and academic productivity, which It contributes to adding quality to the outputs
of the university system and achieving an important goal among its desired goals (Soliman, 2016). This
was also confirmed by the study of Al-Tayeb (2019) and the study of Sweid (2018) that paying attention

to the quality of work life has a positive impact in improving job performance and providing an

environment Suitable for mini performance. The study by Parsa et al. (2014) confirmed that attention

to the quality of work life among academics at the university contributes to their enjoying a high level

.of organizational recognition and job loyalty
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The main objective of this study is to analyze the work stress on the performance of the employees
effectively and to analyze the effect of work stress on the well-being of the employees. The
influence of psychological well-being and the capability to tackle workload in the company
environment. The main objectives are better job performance which helps in achieving higher
productivity. Individual objectives and the organizational objectives of the company assists in the
overall performance and gross achievement of the organization. The significant well-being of the
overall performance of the employee, their influence, and the management of stress of the performance
of the employees. This analysis showcases the impact of work stress on the growth of the

employees, which effects performance and significant growth to employee development .
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