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Abstract (in English)
Title: The Impact of Digital Leadership on Enhancing Organizational Innovation: An Applied
Study on Technology Companies in Riyadh City
Objective: This study aimed to test the impact of digital leadership with its five dimensions
(digital vision, digital communication, digital competence, digital empowerment, and digital
culture) on enhancing organizational innovation with its three dimensions (administrative
innovation, process innovation, and strategic innovation) in technology companies in Riyadh City.
The study also sought to determine the level of application of digital leadership and organizational
innovation in these companies, analyze the nature of the relationship between digital leadership
dimensions and organizational innovation dimensions, and identify the challenges facing the
application of digital leadership.
Methodology: The study adopted the descriptive analytical approach, and the questionnaire was
used as the main tool for data collection. The study population consisted of administrative leaders
and employees in technology companies in Riyadh City. The sample size was determined using
Krejcie and Morgan's (1970) table, reaching 357 individuals. A total of 400 -electronic
questionnaires were distributed, and 350 valid questionnaires were retrieved for analysis, with a
response rate of 87.5%. Data were analyzed using SPSS version 28, applying a set of descriptive
and inferential statistical methods, including frequencies and percentages, means and standard
deviations, validity and reliability tests (Cronbach's Alpha), Pearson correlation coefficient, and
multiple linear regression analysis.
Results: The results showed that the level of application of digital leadership with its five
dimensions was high in technology companies in Riyadh City, with an overall mean of 4.04 out
of 5, where digital culture was the highest dimension (4.18) and digital empowerment was the
lowest (3.87). The results also showed that the level of organizational innovation with its three
dimensions was high, with an overall mean of 3.93 out of 5, where strategic innovation was the
highest (4.01) and process innovation was the lowest (3.85). The results of hypothesis testing
revealed a positive and strong statistically significant correlation between digital leadership and
organizational innovation (r = 0.75), and that digital leadership with its five dimensions explains
61.0% (R? = 0.61) of the variance in organizational innovation. Digital culture was the most
influential dimension (B = 0.25), followed by digital vision ( = 0.22), digital competence ( =
0.19), digital communication (B = 0.15), and finally digital empowerment (f = 0.12). All
hypotheses (main and sub-hypotheses) were accepted.
Applications and Importance: This study provides a theoretical contribution through developing
an integrated model linking digital leadership with its five dimensions and organizational
innovation with its three dimensions in the Saudi context, which contributes to bridging the
research gap in the Arabic literature. The study also provides a practical contribution by providing
administrative leaders in technology companies with a framework to adopt effective digital
leadership practices and enhance organizational innovation, identifying the challenges facing the
application of digital leadership, and proposing appropriate solutions to overcome them. The study
contributes to supporting the achievement of the goals of Saudi Vision 2030 in enhancing the
digital economy and building a knowledge society.
Keywords: Digital Leadership, Organizational Innovation, Technology Companies, Digital
Transformation, Digital Culture, Digital Vision, Riyadh, Kingdom of Saudi Arabia
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