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Abstract

All organizations request the human resource component of its importance in many different
respects, by effectively defining the organization's objectives and operating more efficiently, and
the role of staff within organizations is very vital in the management and survival of an
organization; This is because its performance is influenced by a range of human resources
management practices. Similarly, the ultimate goal of human resources management is to attract,
develop and maintain a talented and vibrant workforce in support of organizational goals and
objectives. Human resource management also has direct impacts on productivity within an
organization, whether that affects productivity or services in general. human resource component
", because the proper performance of the organizations is concerned with the human resource
component, Reflects significantly on productivity and has been demonstrated by many Arab and
foreign studies that there is a close correlation and positive impact between human resource
management performance and improving organizations' productivity human resources
management ", which explained that the more effective the performance of human resources
management, It is further reflected in the increase in productivity within the enterprise, so the study

aims to know the role of human resources in increasing and improving the productivity of workers
(Introduction & problem) ¢l <ia 5 datia
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