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= Abstract

The main objective of this study is to know the effect of job satisfaction on the job
performance in company SPA Maghreb tubes , where satisfaction career great importance to
his role in improving job performance and make the employee part of the company so that it
can not do without them or alienate them.

Where the emplovee's basic axis to do any process or activity at the company, so the
company must be concerned with studying the needs and wishes and aspirations and
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