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Impact of Gender and Generational Differences in Work Values and Attitudes
in an Arab Culture

Whiteoak, Crawford & Mapstone (2006)
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https://www.researchgate.net/publication/228376175 Impact of gender and generational differences in work values and attitudes in an Arab culture
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Managing the Generational Divide in Digitally Transformed Workforce:

Schneider (2023) https://www.journaldtai.com/index.php/jdtai/article/download/50/4¢
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