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.(Deci, 2000 & Herzberg, 1959; Ryan) .4k 5l
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Aadgrnd) A Ankill Sall s sl e 5 (Alrawahi, 2020; Altassan, 2025) s

e s ALl )'é\}aj\f\.&si Qi&upjswgats)&jaﬂuamy‘;qﬁi Silanl & yelal

G g g Uil ooy ) 505 8 CODAN pa o)) Gl yiga s il sall Loy e 6 pilae i35 ALl
.(International Journal/Sciencescholar, 2023; Altassan, 2025) Jexll

43 el Al 8 Aipdatl) il ) aliea o gl AL sale Ol s A (8 (il AiSal) 028 a8 g
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g3 52l 4,261 g Ul daadie dlae Cilpa 55w ey oagie IS o) jall 4S5 Jia
.(Sciencescholar, 2023; Altassan, 2025)
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