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Abstract

This study examines the impact of integration between Human Resource
Management (HRM) and Facility Management (FM) on organizational performance
in Saudi organizations. A descriptive analytical approach was used, with data
collected through questionnaires and semi-structured interviews.

The results indicate a significant positive impact of integration on performance, as
well as a strong relationship between work environment quality and job
satisfaction. Digital transformation also plays a key role in enhancing coordination
and efficiency.

The study recommends strengthening integration through digital systems,
supportive policies, and workforce development.
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