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Abstract :

This study aims to provide a brief summary of the impact of training and development
programs on employees in the private sector in the Riyadh region. Training and
development is an essential part of human resources management strategies aimed at
developing and improving employees' performance and increasing their productivity. The
Riyadh region in the Kingdom of Saudi Arabia is considered one of the most prominent
economic and commercial centers in the region, as it is home to many companies and
institutions in the private sector.

Many researches have shown that training and development programs play an important
role in enhancing employee performance and increasing their job satisfaction. These
programs help develop employees' technical and professional skills, and enhance their
capabilities in dealing with changing and diverse professional challenges. It also
contributes to building a culture of knowledge and continuous learning in organizations,
and enhances the spirit of innovation and creative thinking among employees.
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