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Smith (2018) emphasized the importance of integrating Al in employee management to

boost efficiency.
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Research suggests that Al has a significant impact on employee productivity
(Smith, 2019, p. 45).
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Smith (2018a) highlighted the role of training in enhancing workforce
adaptability, while in another study, the focus was on decision-making
improvements (Smith, 2018b, p. 50).
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Johnson and Brown (2020) argued that digital tools enhance the strategic
alignment of HR practices.
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Studies have shown that integrating technology can lead to better workforce
engagement (Johnson & Brown, 2020, p. 89).
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Johnson et al. (2021) demonstrated the positive outcomes of Al-driven HR
systems in reducing operational costs.
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