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el azy s (,msj ploza¥l Rygrd (U8 @L\
o Bhols s 3 psad Tage T80 R ) LA 839 5 ¢ gl slaill ng
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(Kumari & Gahlawat, 2022, p. 446).
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(Nagaraju, 2024, p. XXX). somwsll eVslb aajy abshl Loy e Sl
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Lol im (8n ool S o LRlST Je) dwslin 810 2959 O (5T > STy
(BMC Psychology, 2024, p. 6) ALYl
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clole w3y el il o Ladll e eV Cabsll i e ) ) s piy
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(Da Nang et al., 2024, p. 147).
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(BMC Psychology, 2024, p. 2) gl
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QWL (3 &bl 22l Joliall dof ay "ol
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(Bass & Riggio, 2006; Avolio & Yammarino, 2013; Khan et al., 2020)
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.(Burns, 1978, p. 20)
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.(Bass, 1985, p. 15)
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(Bass & Riggio, 20006).
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s 3 aedally LV £ 5 chaglhy Bty By 85 VS e el iS
(Khan et al., 2020)
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(Avolio & Yammarino, 2013)
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tandly 3l Jo Bl ST mad sl 8L i 30 Sl ey
e bl aomsd G aY QB ST 3 e gl WL 4 agnd L sag
PNl B e g0 cimgabs Al 13, 52 oaashy i) Glad) oyl S
Golar Gogn Bt b (o8 clizr] 32 (o (o3 Jgmdl el 1y L gl 25,
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Human Barriers to Successful Digital Transformation
(Miller & Martin, 2023)
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Digital Technology and Human Relations in the Waorkplace
(Alon-Barkat & Busuioc, 2023)
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The Role of Al in Digital Workplaces
(Garcia & Thomas, 2022)
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"Social Challenges of Digital Transformation in Workspaces"
(OECD, 2022)
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Digital Transformation and Workplace Effectiveness
(Kandil, 2022)
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Impact of Digital Systems on Employee Satisfaction
(Al-Harthy, 2021)
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Digital Work Transformation and Employee Outcomes
(Brown & Green, 2021)
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Digital Work Transformation and Employee Outcomes
(Brown & Green, 2021)
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Impact of Digital Systems on Employee Satisfaction
(Al-Harthy, 2021)
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Digital Transformation and Social Interaction in Workplaces
(Ahmed & Zhao, 2020)
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The Impact of Digital Transformation on Organizational Performance
in the Saudi Public Sector

(Hamdan, 2019)
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-The Impact of Digital Transformation on Organizational
Performance in the Saudi Public Sector

(Hamdan, 2019)
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Work-Life Quality for Public Sector Employees
(Johnson & Brown, 2022)
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Work-Life Balance and Organizational Life Quality
(Lee, 2021)
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Work-Life Balance and Job Satisfaction
(Ahmed & Mousa, 2021)
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Digital Work Transformation and Employee Outcomes
(Brown & Green, 2021)

60




(sl Lo el e a3l Leall il Olesaal idahlll Bua .

. W;l\ ;bf«'}‘y\j

Oos el 8 S oY) et 8 3 St OF 2yl il il

"Gl Loy Jo ded I Aelas¥) ST "dulyl) gl —0

Impact of Digital Systems on Employee Satisfaction
(Al-Harthy, 2021)
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Quality of Work Life and Organizational Performance
(Smith, 2020)

s eV e 2l sl B il BLaSaal: duwlyul) Bua—
Ll e Vally Lol Slgine o iy ol ity e OF T i piladi—
"dpaplaidl 3L 83929 Al 2yl ity .V
Psychological Experiences and Work Life Quality
(Wang & Chen, 2020)
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Work Environment and Employee Well-being
(Peterson, 2020)
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Work Life Quality and Employee Mental Health
(Smith & Lazarus, 2019)
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Organizational Interventions for Enhancing Work Life Quality
(Anderson & Johnson, 2019)
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Job Satisfaction and Performance Outcomes
(Greenberg, 2018)
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The Role of Transformational Leadership in Digital Change
(Al-Qahtani, 2022)
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The Role of Transformational Leadership in Digital Change
(Al-Qahtani, 2022)
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Transformational Leadership and Quality of Work Life
(Khan et al., 2020)
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Transformational Leadership and Quality of Work Life
(Khan et al., 2020)
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Transformational Leadership and Employee Engagement
(Northouse, 2019)
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Transformational Leadership and Employee Engagement
(Northouse, 2019)
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Transformational Leadership and Work Environment
(Avolio & Yammarino, 2013)
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Transformational Leadership and Resistance to Change
(Bass & Riggio, 2006)
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Transformational Leadership and Resistance to Change
(Bass & Riggio, 2006)

el Baglie W (3 Agmdl) B3l 30 el ll S
b skl La5 Oy anglall Oglliy Cnudysmad) 33l OF al,lll o gl k) .
il LAl j2 (B Gigadly alawlall Je gabll -

(Transformational Leadership)

Khan et al., « Al-Qahtani, 2022¢ Bass & Riggio, 2006)<la, 1 &

255 Dlgall 1y ool pad) GG B abd) SaLal el 50012020)
Jos Slay gl Je 09036 bl 83N OF ) wslad) o pets L adyll felid
Y sl G sl Jedl ol s bl ek B G4

65




s Jagny JolaS Bl gl 83030 Loy 224 23U ] AU oLV a3 &9
(g3snal asSE Bl (3 Rols i) BLA 83gmy 30 Jemdl o 25D
Al 8303 Ll dejlae Ay YL dgiy (ol
L Ggodly Sl e als gokadl

Al 5058 By Ll oI dnd) ol B L Slahl clgls
gl 53Lally il LA B ¢ ab ) Sl ag JUL
Miller & ¢ Brown & Green, 2021di) wluhdl &Sy ¢ o3 )1 Jedl o2 3
(ooaidl) Y e 30 S T e Hamdan, 2019) Martin, 2023
515 c3gll 3 aSd 3 iS) wp w3 Jsmd) OF die (cpibshl Loyg (gl Jelid)
) @ bl B8]y elemn VI sl et S DA 24

Johnson ¢ (Smith, 2020 s colal)s adals dib canadssll sl 354 32 L

Bpagidl ) B39 o B e 5SHL Al-Qarni, 2020) ¢& Brown, 2022
@3l weadh 2ol ] 5L o ccnabseld Bnidl Bally (Vo) (Lo J Slstnas
Wjlge Lo Ay 332 3 A8l 3y Uy

Al-Qahtani, ¢ (Bass & Riggio, 2006, @3Sy cadys=d) 55L&l js2 (39
5 i) b bl LB a5 (3 kgl 831 95 Je Khan et al., 2020) 2022
(8l ool Jgmd) DUl 3 Bols (il Lelidl idy ((BLgias

Y et SV Gl 1gd) ol ol mens 2l 2L Slohll ey ¢ Jastl
Sl (3 Logas (as Lgnad peds 23U gl ) sl ST ¢ abdll ol
adles J) BJEL Bl aed Lo gng ¢ 0 oSET (535m0))

Geaaid) L) B3 (a3l Jsmdl jple ez ABL) Slahll Banle ks
o8 Al sl (3 iSO BT YL e S8 e e (ST ) bl oLy
) 2l 5 L sl Gl & Wopas (DS Sy i { nae ol
)

SN Vlg alidl axgl —

66




Geid (il el e i SH aal e @) el 3 colull (el sas
e o) demdl Slalys o) o S (3 Gl oS caaseny 2l ol 4
@5 ¢ FleaxVly et Cold e LA S wlal)s o) Ly (& GO
Lo B gl ods el Lo ) 093 SIsLAN 93 e gl 830N Sl

A Gyt APy Ayl 8 gl —

D ada s ) Slahlll (3 mly el e BB Slahdl dar e sSS
wpsl U ade calbl bt dal)s dorg YLty (Sl 560 3 B
Bl & Bkl 3L 835y 031 gl iy BN 8 iyl 3L a5
ol U 2ulll it b s el Aibie Bl (3 10045 (@asadl asSH
galall Sl a ol adlus 2055y Bl 3emdl o dnd BS7 cilanlly Aalsl
tsht b ALl Syl o el s 5 st

Dow SO meld) 3 G S i g IS e SlsY 3 S et )
iy gl 8oLally (Baosll SLAN B3ex ¢ el gl

o) ) gladll (3 2olsy (3l Bl & Bkl DLl 3 Ganl LY
)l BT e A gale 108 OYsE dgiy gl &

Jols cpib gl e a3l Jemill ol Vg il SV anlys (3 jpad Y
el ol

5339 o3 Ul o Bl (3 dukigmed) 53LAl Lol o) Ll pae g
Sy oy (St Bido gl SLA

tEond! Ol piie o A1 1D AL Lyl

aa bl B 8392 B0 Jemd) oy g oLl g
Ay el aaLall LS"‘;JH ijﬂ\ ol éﬂ ol e
ool BLA 52 Adyemd) Bl oy, J) oLl Y

67




Ao o) 331 33 4% 5! Jedl Clayy @\ Sty

"l g 8L 8397 et (B Ly9dg dned JI L Ayl gl —

Digital Technologies and Their Role in Enhancing Quality of
Work Life
(Tarafdar et al., 2019)
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Digital Transformation and Its Impact on Mental Health
and Quality of Work Life
(Ghobakhloo, 2018)
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Transformational Leadership and Its Effect on Digital
Transformation Adoption in the Industrial Sector

(Vial, 2019)
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Transformational Leadership as a Catalyst for Digital
Transformation in Organizations
(Westerman et al., 2014)
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The Effect of Transformational Leadership on Work-Life Balance
and Quality of Work Life
(Zhang & Bartol, 2010)
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Transformational Leadership and Its Impact on Quality of Work
Life in Changing Work Environments
(Nguni et al., 2006)
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